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1. Payroll Name of Emgloyee 2. Social Security Number

WRIGHT ROBERT G uJR “

3. Position Title, Grade and Number 4, Qtfice of Assignment and Cast Code

SPECIAL AGENT 3150 CHICAGO
GS 12 78FD711

5, General Nature of Assignment
INTERNATIONAL TERRORISM

K]
v

£ Summary Rating -

SUPERIOR

{KZL SSA WILLTAM F. DYSON, JR,‘/’)/—g//??

Signature of Ratmg 0 fﬂ::a'l/ Name {Typed or Printed} Date

I have reviewed and approved this appraisal. ( }See my commemts attached.

s@{% /% A/SAC EDWIN L. WORTHINGTON ?/&’/f?

Signature of Reviewing Official Name {Typed or Printed) Date

| am aware that a rating of less than Fully Successful (FS} an any critical element may -preciude me from consideration for promation and/or
transfer. In addition, | am aware that my Summary Rating, if below the FS level, will prec[ude my consideration for a within-grade increase
and that a Summary Rating of Unacceptable may be the basis for my reassignment, reduction in grade, or removal. My signatwre only
indicates that | have reviewed this appraisal, not that | am necessaniy in agreement with the information hergin or that | am

relinquishing my right to reguest recnns:derauun of it

-

/ Zj
S:gnature uf Emptuyee Date Presented for Signature
/’
i
10, Basis/Reason for Issuance 11. Field/FBIHQ Division Use
Entered Into BPMS - PRAU USE ONLY
AR .End of Annual Period
T Position Change Date By —_— Logged
v {Initials} .
Nl Current Appraisal Datg ) Reviewed
0[]  Requested by FBIHQ Date ——— On Entered
{Date}
D[]  Conclusion of Detail Date — Verified
W[] Unacceptable - Warning Date —— Data af Plan —_——— Printout ————
F [J  Warning Resclution Date
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" 1. Puyroll Name of Employee 2. Social Secumy Numher Fegh I R
WRIGHT ROBERT G. JR. = '

3. Critical Element (CE) # L __ asnotedonthe Plan.  3a. Title and/or brief summary of CE:
CONDUCT INVESTIGATIONS

4. Raring Level: O Exceprionat [3 Minimally Acceprable
Superior [J .Unaccepuble

[0 Fully Successful

3.CE# 2 asmotedonthePlan.  3a. Title andfor brief summary of CE:
REPORT INFORMATION

4. Rating Level: O Exceprional ¥ O Minimally Acceprable
Superior 0 Unacceprable

0 Eully Successul

5.CEF 3  asnotedonthe Plan. 3a. Title andfor brief summary of CE:
.DEVELOPMENT OF AN INTELLIGENCE BASE

4. Raring Level: [0 Exceptional [J Minimally Acceprable
%] Superior T ] Unacceprable

[J Fully Successfut

3.CE¥ as noted on the Plan.  3a. Tide and/or brief summary of CE:

4. Rating Lovel: O Exceptional O Minimally Acceptable
3 supetior O Unzcceprable
T I7] Fully Successfut
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W,




- 10-12:95) - 1 _' Y, Page 3 of S
Federal Bureau of Investigation '
Performance Management System - Special Agent and Support Personnel
- Performance Appraisal Report - Narrative Page .

o
]

ste Instructional Page of FD-728b - Narrative Page]

1. Pzyroll Name of Employee 2. Social Security Number
WRIGHT ROBERT G. JR. s
- P
3. Critical Element # 1 . (Include specific examples of positive’negative performance, Such examplés should include refermws to particular assiprments, dates,
time frames. and quality of wo:rl:.)

Durlng the rating period, SA ROBERT WRIGHT has devoted his efforts t:o

the investigation of international terrorism investigations. The main focus
J of his efforts has been in the development of criminal charges against
* members of a terrorist group involved in illegal fund raising activities.
. To his compliment, SA WRIGHT's efforts have been self-generated wherein he
has caused these investigations to be z.n:.t:.ated@:om information that he
“developed during the courge .o ely 1nte11a.gence-or1ented 199
classification investigations. rly in the rat:.ng seriod, SA WRIGHT
devoted considerable efforts to an investigation onm (265C-CG-
97745), wherein he did develop eriminal violations, P Assistant
United States Attorney (AUSA) elected not to prosecute due to the nature of

. the fac subject's. husband and co~conspirator
on charges related to those in 265C-
: -97745,

b

J 1% The bulk of SA WRIGHT's efforts during the rat:.ng period have keen in
265C-CG- 101942, where:l.n SA WRIGHT has developed a major investigation

f "white collar financial fraud" criminal violations

!

|

As the rating period closes, 18 1nvestigation 15 growlig
rapidly, and it will soon require a number of agents, analysts, and Internal
Revenue Agents to assist in its development and prosecutlon. Already many
iik other FBI Field Divisions are conducting investigation into SA WRIGHT's
investigation, and many more field divisions will be likely be added in the
near future as this investigation grows.

SA WRIGHT deserves a rating of Superior in the critical element of
\ Conducting Investigations.

A

2, 20/77
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1. Payroll Name of Employee 2. Social Security Number
WRIGHT ROBERT G. JR. B3
3. Critical Element # 1 . (Include specific examples of positive/negative performance. Such examples should include references to particular assignments. dates,

time frames, and quality of work.)

During the rating period, SA ROBERT WRIGHT has devoted his efforts to
the investigation of international terrorism investigations. The main focus
of his efforts has been in the development of criminal charges against
members of a terrorist group involved in illegal fund raising activities.

To his compliment, SA WRIGHT's efforts have been self-generated wherein he
has caused these investigations to be initiated from information that he
developed during the course of largely intelligence-oriented 199
classification investigations. Early in the rating period, SA WRIGHT
devoted considerable efforts to an investigation on (265C-CG-
97745), wherein he did develop criminal violations, however, the Assistant
United States Attorney (AUSA) elected not to prosecute due to the nature of
the crimes, including the fact fhat the subject's husband and co-conspiratcx
MOHAMMAD SALAH, was in prison in Israel on charges related to those in 265C-
CG-97745.

The bulk of SA WRIGHT's efforts during the rating period have been in
265C-CG-101942, 'wherein SA WRIGHT has developed a major investigation
involving a variety of "white collar financial fraud" criminal violations
perpetrated by various individuals associated with the terrorist HAMAS
organization. As the rating period closes, this investigation is growing
rapidly, and it will soon require a number of agents, analysts, and Internal
Revenue Agents to assist in its development and prosecution. Already many
other FBI Field Divisions are conducting investigation into SA WRIGHT's
investigation, and many more field divisions will be likely be added in the
near future as this investigation grows.

During the rating period, SA WRIGHT has also been the case agent
for several diRe=>Tssification investigations, including two full

International Terrorism investigations,-SiSsmeERstss - -

SA WRIGHT deserves a rating of Superior in the critical element of
Conducting Investigations.

;41%h] 2230 77

4. Initials of Employee Date
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1. Payroll Name of Employee 2. Social Securicy Number Can
WRIGHT ROBERT G. JR. U e g
3. Critical Efement # 2 . (Include speciffc examples ofposmvelnemveperfomm Such examples sheuld include references to particular assignm

umeﬁames,:mdquzlnyofmrk.)

During the rating period, SA WRIGHT has caused the issuance of numerocus
subpoenas for records in the investigation 265C-CG-101942. In order to have
the AUSA issue these subpoenas, it has been necessary for SA WRIGHT to
organize his information into a meaningful fashion that would justify the
AUSA to procure these subpoenas. Upon receiving the fruits of these
subpoenas, usually bank records, it has been necessary for SA WRIGHT to
review and organize 11tera11y thousands of documents. From this research,
SA WRIGHT has caused the issuance of even more subpoenas which has generated
thousands of additional documents that he has reviewed and organized. SA
WRIGHT has also produced other written documentation during the ratin

two letterhead memorandum

)

SA WRIGHT deserves a rating of Superior in the critical element of
Reporting Information.

<
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1. Payroll Name of Employze 2. Social Security Number ; N f 3

. WRIGHT ROBERT G. JR. o

" 3.Critica} Element # 3. (Incinde aperific examples of positive/negative performance, Sn&mmbwdhdmmmmwhrmxmm

s ) .
| H ":;ﬁ
- e -

’l& As the rating period commenced, SA_ WRIGI-IT ag cnaratiz ga 2acsets that
] oini=la Ml e i N DT & - -!:_... riodf

S mﬁmaﬁth:yofwk.)

A1 10N ‘ L] e - -

WKIGHT has conducted’ SCOTEE “ULT interviews w:.th ind:.vzduaIs who are :anolved -

-

L S

3#({bd

SA WRIGHT desexves a rating of Superior in the critical element of
Developing -an Intelligence Base. *

-

éé &J‘ 6/4:10/ 9 y;

%‘:‘i’ 4, Initisls of Employes Date
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1. Payroli Name of Employee ' 2 Sprial Security Number
WRIGHT ROBERT G JR AN
3. Position Title, Grade and Number . 4, Office of Assignment and Cost Code
SPECIA.L AGENT ’ 3150 CHICAGO
GS 12 78FO711

5. General Nawre of Assignment

. INTERNATIONAL TERRORISM
4-45—0/

LASSISIED BY: /fd/@/'ém)_m
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, é // < 2_ v SS2 WILT,IAM F. DYSON, .'LR ZE// 27
- Signawre of Raﬂng/ﬂ!ﬁciﬂ/ Name (Typed or Printad} Date

I have reviawed and approved this appraisal. { JSee my comments attached.

3%‘)’{% % W WORTHINGTON f(/éf/‘?' z

Signature of Reviewing Official Name (Typed or Printed} Date

! am aware that 2 rating of less than Fully Successful (FS} on any critical element may preclude me from consideration for promouun and/or
transfer. In addition, | am aware that my Summary Rating, if below the FS level, will preclude my consideration for 2 wuhm-grade increase
and that a Summary Rating of Unacceptable may be the basis for my reassrgnmam. reduction in grade, or removal. My signature only
indigates that | have reviewed this appraisal, not that | am necessarily in agreement with the information herein or that [ am

relinquishing my right to request reconsideration of it

%) §2A 'Lfl/i/ dff’i o
) Date Preseuted for Signature

Slgnamre of Empioyee

10. Basis/Reason for Issuance 11. Field/FBHA Bivision Use )
Entered Into BPMS - FRAU USE ONLY

A End of Annuat Perfod RS

T[]  Position Change Date By _%ﬁ_ togged e
{Inftials) ,

N[l  Current Appraisal D218 e e Reviewed

@]  Requested by FBIHQ Date—— On 77 Entered —— e
- Dane] _

"0  Conclusion of Detsil Date Verified e
WD Unacceptable ~ Warning Date e Date af Plan Printout e
FU Warning Resolution Date
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" 1. Payroll Name of Employee 2. Social Security Number o B K
WRIGHT ROBERT G. JR. m LR LR |
3. Critical Element {Ces_ 1L asnoted onthe Plan.  32. Title and/or brief summary of CE:
CONDUCT INVESTIGATIONS
4. Rating Level: ] Exceprional [J Minimally Acceptable
Superior O -Unacceptable
{3 Fully Successful
3.CE#_2___ asnoted onthe Pian. 3a. Title andor brief summary of CE:
REPORT INFORMATION
4, Rating Level: O Exccprional [ Minfmally Acceptable
T
Superior [0 Unacceprable
03 Fully Successful
3.CE# 3 _ asnotedonthe Plan.  3a. Title and/or brief summary of CE:
.DEVELOPMENT OF AN INTELLIGENCE BASE
4. Rating I:eve!: 3 Exceptional {7 Minimally Acceptable
Supesior " {3 Unacceptable
O Fully Successful
3.CE#__ _ asnowedonthePlan. 3a. Title and/or brief summary of CE:
4. Rating Level: O Excepional [J Minimally Acceptable
[J Ssupetior 3 Unacceptable
e, ] Fully Successful
0, [35/7
5. Initiats of Employee Date
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" 1. Payroll Name of Employee 2. Social Security Number
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! =
3. Critical Element # 1 ___ . (Include specific examples of positivernegative performance, Such examples should include reren-.uces to panticular assipnmems, dates,
time frames, and quamyofwork.)

During the rating period, SA ROBERT WRIGH‘I‘ has devoted his efforts t:o
the investigation of 1n1'ernational terrorism investigations. The main focus
of his efforts has been in the development of criminal charges against
members of a terrorist group involved in illegal fund raising activities.

To his compliment, SA WRIGHT's efforts have been self-generated wherein he
has caused these investigations to be initiatedfErom information that he
"developed during the course .o ely intelligence-oriented 199
classification investigations. dg rly in the rating eriod, SA WRIGHT
devoted considerable efforts to an investigation onm {265C-CG-
97745), wherein he did develop criminal violations, hio P Assistant

Un:l.ted States Attorney (AUSRA) elected not to prosecute due to the nature of
he fact subject's. husband and co-con 1spirator

on charges related to those in 265C-

e

c
1 The bulk of SA WRIGHT's efforts during the rating period have been in
265C-CG- 101942, whereln SA WRIGHT has developed a major investigation
f "white collar financial fraud" criminal violations

As the rating perilod closes, Lhis 1nvestigatlon 1S gXOwing
rapidly, and it will soon require a number of agents, analysts, and Internal
Revenue Agents to assist in its development and prosecution. Already many
Tl other FBI Field Divisions are conducting investigation into SA WRIGET's
investigation, and many more field divisions will be likely be added in the

near future as this investigation grows.

SA WRIGHT deserves a rating of Superior in the critical element of
\ Conducting Investigations.

A ]

A Aow) __ Hfsola7
‘*’""X’Z'E | % oittsof Employee Date
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1. Payroll Name of Employee 2. Social Security Number SR
WRIGHT ROBERT G. JR. L en gl
3. Critical Elememt # 2 - (Includa specific examples of pos:uvdnewmpafcxm Such examples should include references to panicular assignm

mﬁames.andq:nmynfwmk.)

During the rating period, SA WRIGHT has caused the issuance of numerous
subpoenas for records in the investigation 265C-CG-101942. Ir order to have
the AUSA issue these subpoenas, it has been necessary for SA WRIGHT to
organize his informaticn into a meaningful fashion that would justify the
AUSA to procure these subpoenas. Upon receiving the fruits of these
subpoenas, usually bank records, it has been necessary for SA WRIGHT to
review and organize literally thousands of documents. From this research,
SA WRIGHT has caused the issuance of even more subpoenas which has generated
thousands of additional documents that he has reviewed and organized. SA
WRIGHT has also produced other written documentation during the r

two letterhead memorandum

)

SA WRIGHT deserves a rating of Superior in the critical element of
Reporting Information.

[ 4
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4. Initials of Employes Date




-

4. 10:1295) . 7

. ™
-~ - .

. y; B Page 5 of 5
C Federai Burean of Investigation )
Performance Management System - Special Agent and Support Personnel

Performance Appraisal Report - Narrative Page .
A -

. Instrictional Page of FD-728b - Narrative Page]

4
1. Payroll Name of Employee _ 2. Social Secatiny N ::‘: A ; : “ g }_:E.
. WRIGHT ROBERT G. JR. roms H)-uﬁ = g

* 3. Critical EI ' § 3 « (Include esamples of | Such should include references pmicuhr
mr:z ez::m ofwork.) specific ‘positive/negative perforrmnee. exsmples to as:glms.' dates,

Y

-.':I ’4! :
'IA As the rating period commenced SA_ WRIGHT gpexati e 2cc ts that

B _ (Y o ! sreey o sle Ne Dre 2. rat ... riodf

a S - []

AOG1ILIONS L o

’ gle = - o 4

mrge -

as conaucted. SCores, or interviews with indz.v:.duals who are a.nvolved
in 265C-CG-101942 and with the now closed 265C-CW-977453 in, efforts. to,. _,'_
develop informants. It is possible that some of t

into useful assets/cooperating witnesses.

3¢[bd

SA WRIGHT deserves a rating of Superior in the critical element of

Developing -an Intelligence Base. 4
N

4. Initials of Employee
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