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FEDERAL BUREAU OF INVESTIGATION
OFFICE OF PROFESSIONAL RESPONSIBILITY

NO N
DATE: 05/09/03

TO: SAC, CHICAGO DIVISION

FROM: AD, OFFICE OF PROFESSIONAL RESPONSIBILITY )ﬁ’\}/

TITLE. SA ROBERT G. WRIGHT, JR.
CHICAGO DIVISION
DELEGATED INVESTIGATION ONLY
OFR MATTER

Conduct no investigat:on unti! so requested by OPR.

Om 06/09/03 an CPR :nquiry was initiuted conceming an allogation thet captioned employee was insubordinate when ke
pruvided information 1o the madia after being advised by letter not to without FBI authorization.

You are requesied nat to inform capticned employee of e initation of tus LAquiry or provide humvher with the below
described forms uniil requestsd 1o do so by CPR.

X You are requesied 1o provide captioned employee wih this nosification of the inination of this incuiry, aleag with the attached
forms, "The FBI's Disciplinary Frocess," "(ORR Discipiinary Process: Disclosure of Infarmatien te Attorneys,” ard
"WNoandisclosure Agreement.” The employee should be advised that:

) He/she will be mierviewed regarding this maitar.

(2, He/sie has the opportuniiy 1o have 2n attomey represent him‘her in this matter subject to the limitatens set forth
the above forms.

3) “The Employes Assistance Program ({EAP) is always availatic and provides free, configentiai, professional assistance
ta employess and their fam:ly members. Employ=e skould be provided an EAD informatona’ brochuie with the
name(s) and contact member(s) of their division EAP Represontative(s) listed.

(€3] Hesshe has thie opportunity, prior 10 being misrviewed, ¢ volurarily provide documentation, information, or
explanation, that mey assist in the resalution of this irquiry.

() He'ske shosld nol discuss this matter with anyons other than the FBI personnc! essigned to cenduct the inquiry,
OFR representziives, LAP represenmtives, the FB!'s Ombudsmar, and/or hisfier attomey, without the priat
concurrence of OPR.

%) The results of this administrative isquiry will be forwarded o the Sesurity Division for review and evalsaticn ot its

effcet, if any, on the employee's ability to mainiain a security clenmance.

3593 cr JAL7) for review and approp:iate action.
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