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Senator Charles E. Casey 
5t a or Patrick 7. Leahy 
Unired States Senate 
Cornritlttee on the Ju&ciary 
Washington, D,C. 205I0-G275 

Thmr Senators Grassley and Leaity: 

I Mve received a copy ofyourSeptember 24, 2003, letter to tl Honorable JahrtAshdroft 
which sets fortis tfie_agreemeut under which the egrnmiuee 'ccili interview Frank Perry, panicle 
I:feraa, Bassern Tussefand nysei. In hopes that I tray ttssiat you, I have prepared this Lett 
setting forth trusters h'Iticlt I find noubltn., A matter of egtttl importance and most troubling for 
me. personally, fs that despite any. statements previously tttade by Director Robert S. Mueller, III 
and/or officials of tits Department of Justice (OO3) that there will ba no retaliation, reprisals or 
hostile personnel action against those of us who would dare to bring to light serious misconduct 
lit the Federal Bureau of'Investigation (FBI)1 such actions have, in fact, uiiftcd the lives of ray 
family. I will explain father details in this letter, but you should blow that the actions offormer 
gi ant Director (Al)) Robert J. Jordan and current Z3cpury fsistrt Dittter (DAD) J.'. 
Weiiz Office o-'%Prvf sio.•a'aL REss, o^ ibLlty (O?R), as they nian to ;1y'r.i; &ezda M. Rc eS, 

were so intolerablc'tat she phys JIy czau1ot return to irk. As a alt, the PSI end he Justice 
Managemeazt Divdsioa CJi1vmI, DO4 has chosen to niacc m t_I % e a Lw-W-Lcer'l' y (L nrO°) 
stazutt ac€oizt -ze^du'~DUr t nif s L,corft2 by or: L]ij azd r smite t t.L iGzs of cc: 
home.stcau a could not ffctdto nay he mcitpgw I do t7 ;r i.'hevt -v  tiif wtI m r  Y 

oVer the loss of ^.e: hccc ibn? t 1Ltu!d ap.:ea tc bt = ?y wT3rts to pos^c s&ict s im zr..a! 

probler",s at the PBL 

On De a nber I, 2QD3, a Human Resource Assismut assigned to the Office of 
ProtZssiona? Respo,tf ity terse to me and asked 11T wanted to pack all of Mss. Roberts' 
belongings located at he dtck otif I feted to pack them. I told her that I did nbt understand 

..t she was asking. Sho looked bnniftd and said that she b dreceived a ca]I $nm the r unt 
tfae of CPR teirmg her that Mt Roberts' pox,—d, ors had sleek pcsted and closed on Friday. 
November 2$, 2003, and that she wanted Mtn. Rnbctts' belongings moved. The B &later came 

' back and '''•s'%''u~ 
r.•~•r:PAD Weis'said that it   secretary that had requested this actiolt'I --

told the Ht art R •   ouare Assistant :. I had no ideate position hadb can posted or that Mxr$ 
Roberts' belongings were to be slaved, I aster her, if she did aotabjeer, to take care of moving 
the be gf gs , 

r 

. On July 13, 2001, wben.I appeared bclnte the Se1]ateCornmttne ontbp Junadty I 
believed I was perfozrtag a valuable service to the tithed Starts and to tltq FBI becaysa of what 
find occurred during and afro tfle events ofRubyRidee nad the Pons R-tiretnert Pam. I Eat 
&cperienc d as agon!zbg r aUtty else& by itthas bap_t mat t ≥f y via httee j o{ f.-
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the 1B1, met Dir!'tor Muaiser IF: the stairwell on the eighth floor of 1• cI  dctarters nod tc=d 
Dir cctor Muefer other love for he yD r and that 4l she ever wanted to be was a good sec-aty, . 
5inee that thrte we hays been fcrccd to ssIl our house because the PB1 & tlGaue3 I er salary and 
we could no longer afford to Iive lit our home.. It is my understanding that the IMD. DDJ would 
not authorize her C ntwzted s31ar c So after being totted to use all of her annual and ssrk lesv; 
Brenda's salary was stopped. I find ft interesting that IM JIv4D, the component of the DQJ that I 
criticized in bay iesfmony before tM Con miuee on July IL 2001, for their doodling of he Rttby 
Ridge tnddent, is The component that d%ided my famity s fate as to whether we would be able to 
Slab in or bay; to sell mir home. I lzow that meaty Wilt ask why our home bad to be sold. the 
a13s14Er is simple. I, as well as Brenda, hold security chearanees in the FBI. Financial stenay ha 
major factor in determined; if one will bold a security clea:anrp Whea it was obvious that. 
Brenda wonted step resesvin tier salary, t knew eve would not be able to off ord the mortgage 
and could not afford to be dclitlquent do meeting any of o>a financial response-biIities. Thtereft're, 
there uas no altemativc but to sill our home. 

Dec. 23 2003 
91:2erM P6 

I recall that in a letter to the Honorable John Ashcroft Attotney General and Thomas 
Picltsrd. I}eputp Directoa FBI, Senator Grassley swot: that he has too often in the past seen 
whisdeblaw es snbjeaed to retaliation. On July 18, 200I, when I apeargd before the Senate 
Committee on the Judi4Fsty, I believed 1 was perfotstting my duty, not only as JII FBI employee, 
but as a citizn of this eaul%tr, who was awn ofseriaus rnisconducn thich needed to be 
addtrssed. It t obvious to me that the tOJ aid the 3"di did n^t ado.. ~ the  ss erL r 
Cemttliu was r3Q2 rites aware hat tam IS been a it tnl sic; o the Ruby Ridge t chdezt. i 
car3 tail you tbai my+life tad Itiave.peia atlglt prdca for }r4,dltg rr,•e fcrWarY a ~: that 
.itfor radon and J anrnot so stzSe that oti~ rs will S.  is tieet rf seiwt `e vta1 ttcn try 

ire xy rlrlxt.g CrL,, to e:Isrra ̂ ,'.iaceza:tct ::sit_.:., -8 ̂ g, ' rit~eFS ~;.•. ...., t a, ~ eras s_l...s;-^ 
beileve the following may be of intEtst artd dir my reietr tc the staad£rds trtiliz d by the .CHI 
itltiat g1zzisc ndcetinvestigations 

t) O~ themoraing of Junt & 200i, the day aft:r S,A Roberta Wdgfit, Jr. appear don 
•. - television, my wife witnessed AD 7ordac and DAD Weis eppeursng happy acid recd ed that SA 

• Wright spprared oa television. They discusser. drat this appeases on itisien will enable them 
:o, in hesrwords; "take hum ant" AD Jordan and BAD Wzis had not yet seen the segtaontou 
SA Wrigbt so they taskesr 7`s #t4 '•  cb nin - a copy ofthc? 

7 SegmenL At) Jordan theft went to meet wilt • ffice of the--
General Cotmsd. Upon AD Jordan`s return to the OPR front office, AD Jonjaa ioId PAD Weis, 4 
"thsfsnTtasgoodasitcoWdba,butit'wiiisdflwSC My wifawas appalled a1 what etas
aapptatg ht this matter and took contegpormy notes ofstt was occusrhng in the SA Wright 
masrec She had been assigned to the front o cs of GPR 4nct 1995 and bradthe- rtvit asst 
$* unoroiesRonal conduct to cords im PSI rsmloyee in bar 9 yz lu Oft. 

_ ; 
- t y

- - " 1' 
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cara•, ind 8 set ax c;_2fftjw • 

v67&SElates  (p? , rSI, to delrrer is him a business t.S Ftotindcd by the eJ.^.ited States O vas Strervisoty SpecaIAgcy •.~.a
~'~~~5 ~i~  

cec.ruy c eate3 Initisti Prce~ag Once (iP0}, K, n xx ` T iC 4 or tke 

F cmppcd afStr btrsiaess card and curyi l: nks clad as T tivas leaving, DAD lochs rafted me b :c sayin he wanted to distatgs sprn aZ wltil nle. r S5 „= ;=` + T c fist was headed a three ge doct~tent by 
pages Were ap ges from ~~ 

ett anginal d' intake $owine Szip and tic second and third 
rnstttor an FcderaI List of $ 

e ice in d' Mstcry titled Tiding to plain Siglu, t.olSege 
DAD Weis and identified insabor 

tja Tcnnt?scs. The OPR Iatakb Reutg Slip v as signed by dulattdII $s i e F :~..,, , _ ondvct •ti j ^='a.... ' .8I 

JJ V y

an el 
...Q fCtu raw1CP.. {+.R ~lr  ~-{Y 

  C. ~~~! P.Tj}"_  Y  
YY.ml  T Q TA~ ~

a~.~~5~•7~~~JJJJ.. "^—•- aaMl~'G--(~.C(S Yom,,' ,. u

„ ~~ q  ~'.i~" `~a TLS, ,.~;!c:'F'+ 5 1._b.~i'S 
.~a.',ti r:•.-' '.'_'^. #. •c aCnT-r ~^....U~•.if,_ -

y.~,5 ' ..~S~r~,,,''Fa y
12 C•C.s~LdGr.

...  .' ..- 
a-r n:r'i u 

~.r>,t~ •a 
._ _t-•`a I•ipda~r.35•I~+I` Olii tC..C'e -P rcn.Xt. .~fl

_~
 i rctu ned to ray ofce and read ciossIy the three page docnm2nt given tome by SSA A close review clrarly showed theta Was no pred'1can , based az this dortt eat, to even open a use. la i DAD gals and toad ' no n told me the ..≥mss"~ ,3 .~' ~u= =  redicat 

appear 
to r ea a term. Fib then 

•̂iittervievtswstIIotai SFaulho 
h.. 

° ~
 • clotappearforsaymedia 

tbidohs v4ews4 im a Deis ated F . 1110 • • 
,.. 

• '~ on the ava,7abie it zu,atjcn, at hest 
isio • • 

g on and Mvdicatioa TA.1 ~ wi.-ie# meant the fivid n, in this case the Chicago Division, by pniiry, watzd inv tjg and adji.te this mmtcr. Further, aocordlag to QPR's Sch'4ule Of Delegated D1sei ILt y Actions, warrants only a ratter of censure. Fie told me there are more sedoas afegations In this Yrtalter. 
E then went to S '{t , 3 told h th e e 3i '~ ~ 

, . ,
k~ 

afi~~,• .o , : ,   in as at<entpE u 
• > cAl told her his. based 

fns ~ 
Arse

j 
u.~ on alt auelfable ... ,, a 

3 - 
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-arwg ~~r  rr s",'oT-a:c DAD We s app ir. my office and sat do". he Saic m a 
• ouSti0ting InanDer, that by O+PR itpcIiug i ; the OIG DOJ thzt this rrztte wa an 

Insybordratiort violation wts not inarturtze. 2 ø 1 SW' wi .3
veplar;+•H,,4ca Itl;'cBse arm oetx ivgs iL4:Aleftet'of c:.astlre. T.+.Fv_aicctsrn szthc'~~'~' : •sa.'..~ 

Y M.• g yt~ j4n!EE ti~i r= Is4  c%Sfrt~ &.~y he FSi Ecr. -mvba nazictt viStion, 4J
c

_ —r Tmi'c.nct•wi ; "m31tya c id '-  ,` 3"a3k him Vt c'vef::'I 
*. .~.+• -e+a.. r., •yu_.i... f ' 1~..-nr.~ -.ey~_„M`l! ~~u•• 

3~,1o;uesoal5sh., er, ever;  ~ttis'1i "es Cs7te3- 
proccdur¢s and policy, we get our   to ns t" tfrhd 'tx kzieew this 
w&s going w be a hor item on Mondav C , i' 3 b'eeaisee t1 iWa „s  d .e old that AD 

i ` C— Jcrrdaztivas going toP V
was scheduled for firearms at Que~srfco.,Virgfuia on June 9, 2003, so! pzzparcd the necessary 

R ,Q#Cll.tn~t~+~•AIiS"If~['CF'S '2~ =tti'^ g' }pFiT~1CCf+2~t ~~2ll ...w+bi+t~~.~` ~} •̂ ••:r 

F - 3~.~?sie? : mftd vino copies, via facsimile, of doge letters (M rch b. 
2003 tettcr to Mr. Robert G.a J ; M_ 20, 20031ett rto Mr. Thomas 3. Knair and May 
22,20Q3 fetter to  _ . ---•— asl za rt~iir irncfsxrtk .. A p a WY... t .1 tLQn a~ iJn 1~Ft Tdi33tIolI 

I was veiy vthcented as to hew OPR was proeeedigg with this irnc!gation. My concern 
at that tithe was not for what level of discipline may be gven to SA Wright, fori!he Was 
znsubor& me I had no issue with ksciplmeM} t c ni zv! . ' • .~ 

.rj go 1• thoG~ht to ertpelf ha- if z..zs iarner T $y
_Ere we.dn73& the •sa,' - 

VTert i iet the c ce it v'a co late to C t AS C -5 Ya.ir' r. n 

a;.Z.Tt 31±15 matte. The -^'.it cny. Cav rday_ Jt£t 7, 2003.1 piatS a csf to ' S C V •/ 
bimbess telephone and Left 2. voice r+ H! mess j ) t 

home. 
Or- cz- C-  3 

zg: =a 1nz to ca.l me a. 

- On Monday, June 9, 2003, I contacted ASAC Vasey and told bitt at ocmzwed OA 

2n sgardiug thca1hged rtsconduct by 5A Wdglu, I let im knew there were more serious 
aliegaions that I did not $u ow about, but his office wouTd be infvrzne3 of those additional 
atlegatiors when I learned of theta. 

- On Monday, June 9.2003,I iaforttted SS  "'s,. }°~~ or 
nI7 W±, of those matters that I thought may becoheunporrat tnti4eshc S !supervum 4 t tsrit _ 
is yabsenee. I fold her at the SA Wrii t r~  tha zit would be g re  ribSSA=

- 

7i-, ^Cf4f~ '~t ffJS I 

:+ r.~~Ce~.~+~. , y _ILT~• zEa: O~'ar'.C~S~.t.'ii 
` , rI. - 

I r 

itlh} aQ++•*~t:3`.~, y+-'L'tL.Yrt7li~- • ~ 

i ztT t would actt bs 

+ 
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o G"tt ; LdCt3;  i'1&atited from SS,rsi there may have be  3 convae;sation 

ee 3z;:-ASpL ~i for. esc+@ ~ 3: is whet i:tTt bad b een sore discusSn df p'dsriiiNin~~ 
Attofn~ kU v.W • .. '. {[Ed  AjtieiiQ(strsA.), two' 

<'-~T '•F~'t / ~~M•~~~'~^'.Ci~~~i~t̀.t~.'S.̀Q,~.~-~t.....a f... -_,, ,:,, .-,~ . a.. t. .. 
.... 

..•.:-.' .,~~•9 
e s xq 11 et s teiTh%1 tE that tl isis' not (one and asking hire, rutty arc'&e making an exceq on rot 
tI a USA and the AUSrC i Ze • • lied sayf a he did not kuzow wbar I was talking about, so I called 
him and told hilt c?  uS`' ' . T s f+tr&- • I $ 

. . 
Ir ea:.~ttittt3-  ~  ..~tl.?i?e.~?~A. a?ia { 

~;'.ATfSa' ~  sliiv pertz t F?ng ie`₹1SAyead AJS iety t deaf[ g 
:•cf ti rr"t3 _ Ott' 3s  a_aoP.perm £that ana`tdiiiake an a cptioti would create a i~er 
bad piecedenL He said tocheck with OFRIDOJ and see if they, dtuixg inteMews, permit the 
interttvto review ta$s .of interviews. 

I 

FAX N0: 6262372003 

P0Z Z28 2131 
TO:3124195688

On June I I, 2003. I spoke t~ v:  : • i~RlDOJ~ and explained 
the issue. She ehecked with sonic o iCr - . t Cues aad caned me . ack saying that other than 
swath statements and itncn%tews in which nanscdpts ~h  count otters are t;tad ; I 133z3o 7j 

c r3"s~ tr-sỳue 
tix ife. i`a iii;f tiecstu ~' 4 .nF,A ~4a ~ She said ~  that it was uP to 

the FBI though, to decide Iathis matter. I spoke to DAD Weis again and he aged that we 
shtnld not provide the draft FD-342 to the USA.and the AXJSA for review. 

On Jane I2: 20Cs, I contacted SSAsend elr the tt C?? viii act =!s 
of the FD-302 to the USA fire t  USA. T2rer on ltza 12, 2003, I re--~,ve: a call  f cc SEA 

- E F e't3S.'aol. was i t AAff~ `- 'STt O_Prpc a:.~.aE `5iz - 'Li -- n, pzaP 
2'fe~`iS~r8•~Lt-D~•"c ~.j"~a

.~~_'~.
jY' .i - "'l  Ytl'~? J1 .~1.- r'j---a.'x _r: . .., 

}Cs- ', •:r!!  c •w ~ J ••_•d'er  ''..~ ~• -;.eta:: ari-spy-,:n c•~ :c "s ~.. 
I i =-ied ia y net DALI Ws t n c.r 

adias'~ hint OftnL Res t  ~ev:Icp.a:7? ~t 'i•_ r it a teo cc `~- a~ ~ 4 ~ ~ Gila+ S~dAry  L;3 %az.._ ~~,~ ~'•! S cal. 
1 said be can Cbateed ris m zd ar:d t;aiZ '" F r xr; ;r x e -3bY He _ :re 
o . to the USA and AUSA as a Gtue. DrA PQSS1biy by i^c AU5Rs ; tsna I no i ed 

As `SS r and told SSA . Jthat the draft would only be dellvarr1 perzonaIIy to the 
AIJSA and to i ee all gcneratioas o the PD -302. 

• do Jtine i7, 2003, AZ.sO Jolztt G. Ratted, Cbieago Drvisiott, called for )DAD Weis and 
'spokc tv MSaS MC-th AD JohartFS secretary. DAD \V& was our, so ASAC Rnucai Icf 
tree a mr of  a with h'Im.bbet. V. !. • e was Left at 7 39 am and the .. ..1 fiam Mrs. 
Rthttiafsasfoflows: " 

I 

s nt a z aifl to DAD Weis wiat1nhe stared snbleet as 
e teM of this e-mail ar' _ 

12 
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2) OPR Iatnke Rf Dated Juno 6, 2003 -
3) DAD Weis approval ( ro date) 
4) UC Roberts Recd Jane 6, 2003 
5) Goes to ADmin Unit for assi u.. enf - June 9, 20D3 6) Assigned and open d to r  eta$. Jtme 9, 2O03 

Assig»td 11O 

T0:31e419668H F. tiY l 

No notation the the IO's Office 1ms seep this._." 

DAD Weis responds with his e-nit of Jvae 17, 2003 saying if we did tht investigation; why is this a DIG? Check s ith John if that wa his doing)' 

On June 17, 2003, at 3:06 p.trs., the afrarncon of the same day that Mn. Rabn took the message from ASAC Raucci and deIh eyed it to DAD Weis (7 30 aa) I respaned to DAD Weis with the fofowing 

At 332 ? to an Stint 17, 20Q3, DAD Weis resnorldtd with the fo1lo+~ing e; rcaft;
b C l FN n . 

I responded, CIr F imge';~eg YZF7L eve 
Y 

, jr , .

13 
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  uua  rse•ra the ievei of se:iou. 
rthseonduct. Tnat is. that aottier. ttrstatute 0the ilIe2zi,DT itapropeç s r5.f t!S$f c 4,6 
co'ercivØ br ~b ,se, ~ - •• ~"r "io!ry~y_cc ~, em Io ~ M::~r ~ 'tir•~~,1̂ tîeK„

IWr...Y• ~•  

~I 

yMfjK~~']LYPhyI. ~~M:n.~

p4 :t&.aertars f a ectar• t u tt CcmeIcye► sc,e at rtt4i lard a 'active pe! omzance Cl 
`tree pIo etS tiuCyy' Such an of e28 ibn of serious misconduct in the FE if denied by the 

• subjects, Iias triggered the Stbbstantial Objectivt PoIya~-aph CSOB), The SO3 polygzaglt is s 
compelled polygraph and ifrrfrsad, the )Bi may dnwzi advets lnfa sce frotnthe employee`s 
refusal to submit to such a polygraph eyarnivation, provided that stick rtI alone shah not be 

• the safe basis for discipl!naty action agtngt the employee. 

The following are the relevant docnrr ents and art attached beretot Telephone message to 
DA i} Weis from ASAC dohs Raucd; dated June 13, 2003, ze rding the SA Robert G. Wrigin, 
Jr. matte.; 

FAX ND. 5262372603 

 ' ~ fifsf ss F33tattaclianrnb,.'datd 3Tif7nrie 6, 2003, re .... `~~~ = Jzn ~rt~a~ • 
Cnssattdea 14. Chandler, Assistant Dizeetor, letter to Mr. ftohert Ct. Wright. Jr, 

dated March 6, 2003; 

! Jt4  v o2, 2003; 

20, 2003; 

Robert J. Gtzty, Jr., Acting Assistant Direetor, to M dated 

alter to Thomas 1. lvtetr; Specie; Agent i Cba, dated Mme' 

Join; . Roaets E-mall to .1. Weis, dated Juste 17, 2C03; and. 

Manual of hwestigarive Operations and Gttidsliues. Past FJ,13 fits. 

1n a reeeat Office of Inspettor Oenerth i?epannem of Justice (OIGlDOI) r-potr, dated 
Oatoher 2003, titled Mi InvcstigtIoa of Miegatlons Gf'Ret4Mtion Against &r da Robots, 
~tMa ,* 'ons otmisteaduct 3$ainct AD Jordan. and DAD Weiss „act7ol i$;vi: Y 

p2#nr4  SpQ.I
93~ ~ey~ 

f w gnitablb: :Ibtafe tT t4 
+il.c.~w: ~~~ .'JNltiuiJisuw.~ 

'. ~ .. •,y: -,?.. •r.. ~.:~~.D ... 

f~bcds istz~c7e~te•Sie~ti~  e•
..:. ~,~,.. ---=---~ --~ 

~~.arzti~to"'3o~ 
•`......'""'u...~.'~, ,....._~°ttsa~t~~•h,-r.Y•_`w~~~. 

t•tzaosz et t c`~s?edi _ i 
bel;4vt, after hsvtng 5c ono ; st§ ter ~evtsug Cctof r 1fa's _~` _ » O'.~ILY3~'tspattrcSa~gMts, • 
Roberts, that she D1Git63 ti ler} ro consider much relevant SortGstio& Par e;ziiple. Le 

c >~ .ntTi~istct~.lEgS   deo•L viugr?AD FV••eiszi'sseñ LgSi% 
`.~t'ag   a vi#iieitY fiwsts ng'{c dea $ . -S Cda I called rho OIO/ltJ 
cI 3uee 7, 2003 ctd gorse ty;a+n rigors ~cn_`e't on "sfi1OC3J o utt. 2f nJ, _o z 

b 
if 

14 
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tv suun,utz tut: arnpact ttte •nter*w Qt AD Jordtu ac Jute 23. 
2003 load on ?vb. Roberts. his intervi  azs actually conducted by pet cr,;,ei of tF® OtGJDO3, 
and although we do not know the purpose of the in erview, it may have been regathirg the recent 
OIGlrvpj report ccnce sing Itil i the EL 'Having read that rsport ad noting C_zttain 
diserplize for former DAD ,., is which AD Jordan ;vas inr:oived, it would not be 
unreasonable to assume AD Jordan svafi wthappy. Sine that O1O/DOS report resultod groin Yny 
reporting irregulatltles in the FBi's disciplinary program, and Mrs. Roberts is my wife, I do not 
tlrink it is unreasonub1 to believe AD Jordan ;vs angzy at me and Mrs. Roberts. Frankly, if AD 
Jordan was going to "taut out r would not hesitate a take se tier and my wife 
"4th u,c • T7re OIGIDOJ also did not consider the itnpaet that the June 17, 2003 mterviaw of AD 
Jordan by the Bell Commission. Upon. AD Jordan's return to the OPR front office after that 
interview he teas visibly unIi p'. feu, on June 24, 2003, AD Jordan and DAD Weis told Mrs. 
Robtxrs that she 'was no longer all owed to ope i the mail and no longer allowed to log telephone 
calls. Had the OIGIDQJ carrdctcted additional hnezviews in rbat iavestigation their cifltro would 
have learned this information, What was at issue is a J  l7, 2043 telephone message zaLm 
by Mrs. Roberts for DAD Weis cofrcetuiu: i U&s `u i IZ]at rst 
discussed 

3 

'Dirt 

Dec. 23 2003 
H1:26PM rrc 

What! believe anger4 both AD Jordan and DAD We s as Mcs 
ens' copious note tateiag and the iwprt the eaald fra , ant FBI h genera': tid The OPR 

speciftcaliy. That is, it documats he kind of agregi4L'4 St1riur iz OP 

2) This mt3Sct' & cezns a cheat I,n sc~ rr' ~Ltr  heleeic:ai & ft ztzn g!±xt 
tI~inb Divistt E S riit^ •ICs the i laic` AcaGeinny st dtts, The restit hcc u c cy
FB5 eniployat oo ur a^d'M :z he ASJ1$tZt b itt =r, : mbing TD 'S'.::^..:K'zjj Cttii ::-7 is •_••a : ss 
wiie , he fZIIed to 12'.e app ropthre s(~tic r gEthit g sr2den".,a cbe tissg o9 a legal cc . 

On Sept..-r btr 3, 200371 teethed att t-ni2il f; nra SSh r"  _ v dch was also 
F, t i 

ziaddressed to DAD Wets and SS • •- ,x, , ;the subject ruar..;a seas oisa:arsoa Cottc..t..:..td
Cheat}ng Incident at the FBI Academy, National Academy Cia he text is as follows: 

This matter was brought to my artentioc he other day down here at the Academy. I made st?mc 
discreet in uiries with knawlcdgeabte persoaneI. Although I have no personal knowledge btt 
IncWent, I believe the btlaw Information accurately reifetts wbat has occurred: , 

two National Maacnty i A n blows their mie--terra Legal exaaz sevcl weeks eft 
given by s$  0$tce o: Gmeinl C: r rzt4  The train rr•+~s 225 " 

riiuiriple chalice  'C ons w ca •vie cornpuiergrrliert irre t tt w .s c ; cis St ro: c*ter_ 
mrupIeir_os.' SS ;W %, • d to tertper riiy leave the roar for rnnrx err&y IS azut

.budng this time, }w4 students weze nhse -rte to be tuscnizg 8 uesCcn t'4.'t wpreraTz 
answer. AfellowNAsztsdent ortc h !sinfsnuaior Wtieo1St tw: -

• i. 
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T is "It i[dng^ israe cwsc on he feel exam becaase nother NA snrdent had conic forward by 
n❑sne, and reported these same twastudeu s "talking" about the test questions and answerson 
their Forensics -esr s. 1 have no knowtedge of this ForeSts itcideat, but it was allegedly even 
mare blatant as d intol t}ded oxatn crasures and similar answers by these santp twb students. - 

The two students were confronted by Ttaititng Division (TD) NA Unit persamiei regarding these 
improprieties during the legal exam. One sudent a&titttd disenss'tng the question and answer 
(CHEATiNts), while the other did not admit aayhina. The student who admitted to the cheating 
pleaded not to be sent lame as he would be fired front his job. He also offered to fail the course 
i f need be, just so he would lice be sent hone. 

The two students did not know each other before arrMng hers, but became very Close ftietdc 
white as tht Academy_ One is front Indiana and the other is from Mitmesota. 

Since aQ NA eta  . are accredited by the tJniwrsiw of Virginia (OVA), - - _ 
4':` i allegedly advised of this incident. I do net how what 

recommendation was in reference to the cheating. However, tWA has s strict honor code against 
cheating. AU NP. students upon arrival at Quantico sign an FBI Academy Honor Code< which 

~t nos drawn up by the NA Unit. These top students both signed the Honor Code. 

After conductinL tin iAvcstisaticr_ it wa+ cl;ar to those jnvolved that to two atdcxts lied be
cheat _≥t-n 1 rru ? recor..rneaded to TI SAC Aaoy Biazri h ; se two s ;dca 
either be sent some gp$yoe tyL.or-thay-tail toS s a atT rs:e 4$ tc weia:Cr= ±e s2 e 

••,• rc : e their araduzdon ess: s$cate M:th other era` t 

SAw Bland dhsregarded both these re;ortmcndations a_'i • tcn to v`rb4f ad?tc ztah t,e i eiC 

students for their "poor judgezueit." Zt wes cor.csuediat their e&`c8 wottid be over is tey 
were thrown out of the NA and sent home. Additionallyl it would be enbaressiag ibr their 
depattszeats- Both students will be gadtmting this Frds 9!5/03 -their grades frat the legal 
exams will atatrd as p 4viousiy rscorded. 

This decision by SAC Bland runs counter t4 everything 4  say and do. here is the Ethics UnIY as 
` wet! as eeunte to many of the otherpt tcipies wbich the FBI  n4c far_ This dtcisioa has• started 

to noire it out into the ballways and loth the staff sad other NA students are wry upset. If~we -
have a standard, wt need to eaforce it the unfortunate result of Cheating is you get fired 
sameiira If these stvdents are cheating here in this Acadccay sexing, wiaat are they doing ottz in 
the stieets at their ronununi y? Maybe tbef mar tt enfa really do need w onsidtrwhct;ier they 
should still be Dolsca ot'±rceI' . Tc not advise these dements of this incid st does a dissesvioe 
to hose gtvizi t::tids. 

•t m Scot sure if  t1 is dtcizion l f AC Bland is d ictg of d~.'f~.ffirswana~emez; Z. S 2 

f perkrylan^3 issic_ S7tt St its . '̂twig goes agukat sec I o: our Cm ate Tstit'tt$otc: 
- F I. 

ofUVA 
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csportds to DAD Woes by 

ROM JUDICIAL WATCH 
UEC-15-20a3 16:3a FRm:FINANCE CMTE __ 20e 228 2131 TO:3124196698 

relye'A'e_ .a d lSl j1E" i • ' •_••.•,'~ ~~~ auluo a le W. J Lej1Ve 1$Ss decj teeth tc be SJG,-. r Ic c.. is this really the pre*delt we should be Eer«Ty kit at h R& Academy. thepramscr law e Fercc,-scat Academy in to werid? 

Dec. 23 2003 01:28PM P14 
FAX HO. 6262372003 

Ira response to DAD !eis. Acting Unit Clue £e .gin-~:w~ arJ J:•JII3il to SS ~;z~.•v.,' ~ an September 4, Zoos; - -" 

responds by a-maEj, dated September 4, 2003, . 

It is my 4pini0n tltttt this was a dereitctian ofnitiy Infraction oR the part of S,SC ]3 and 
OM should open a case to rasolve the not lalow w£sat anion. ifaa 

boa This utter was not opened by a8R trod; I do Ya ic§ulted froru this Ineedent other than hearing the mnrzr was seat to 
AD 

N":I  ̀ -"~~~ ._r~. • ''l ~t D1VNST0 neaptz1ouu 1CF1A@ItCr. 
The following wFtit pmvide fQthr explanation of tuts even Ze attach er_tc. 

I.?.  Weis 4-:;«, dated Se^tem r 4,2003: 

caved Ssprtin 4, 2003; -. 

F.15?61 
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ROM JUDICIAL WATCH FAX NO. 6262372003 Dec. 23 2003 0128PM P15 

ukl.^15=c'NI3 tB:3.5 FROM:FINANCE CMTE 202 228 2131 T0:3t2Q196688  
Of 

P.16'61 ~'nnda<Yin zsdnp; Fpr; 31Na =c~~f Aead ,p S~eeaL
~f an crabaut 7uI•.e27, 2003, t received n ncuigaed, ode nee fet 
T t a F nnBF employee. It has 5cen my perienan that to tee zer~Y; particnlatly , ' I«cm ~'+'lZat ay~rq; torttsaandtt~ by a ~a5~'T ssze 

unsigredlarpay~ays be..~ ailegndpns ai miscondne; rAiscouducr is feartrl 
t+frdialiar9ouFErhacyt .anse the fear oFretaliatloa s sttanS and not unret~pn 

~Fer.`d
pttciuct. Bawd cniflyc.-nerieacc *e L. 

This Fedor r porred Rite FbIIai q 

1w02!d like to 

rnfs I 
bef S'e fl rs and 

s th
in 

e attention aroII g I' L not 1 dQ%a see that it's as OPg violation, 
t it o e oa the Hart o~ASA s. -~ at ~'• •,•• >s 

i  
vehicle 

~., .N > ~~^ 
`F 'r' 

k_ 
'~. --'. F- s ~r~y% ` i.i•.':r4. ~ :..__~ nC ~f .__ VCIISCIe 

1 ofl hat ~PP~g:rlfri~d5aro . ' 
ar' pon s drives I1₹x Ylnit 

to 
Bo „ ide Is this a double 

L.3 ̀ 8"' v cts~ twh
L X 

~"~. ~`~: •~  '"Z•~ w 4̂~-~~.F ~ .   ~rnss tt~r~s
~~ do 

?2s-PCJyh~.a2 

E~ zVvv ,,` 
T'T.r >j F..c -- 3",art ..~ 

-;+'> ~` ~j, 2.-^ ~  •fi x ~c. ~ 'K+.S<y 

Yom̀... ~.Lµ<R ✓ f✓'t.u. 

r w 
4 "^n 

-
.r2.~'stiL?•~r,l n.._~._a`,_V +a.r~"':  ~ 

~~' +ehetd t0.the  Q weE =~_ : , e ag&t~s for shzs, u' eel C d Urr3t _" , fhere, true I grin cam' Ua,^ y, I doa'ehave rout's faidt that +Y g will fie£ detamiae ₹Purls is nuscaadltct 
anoa aaysvay in ho

the1n
• .SIIICC arty ztrtil3tcraj as ,w ~ , ."~ r • _ etc, I ttF-~[~~[~~~~+ .~Tf~ y ,eX~..~.~,~ [t7ISt  i. rte-- s.r~ise'~.e f •` Y!~ T L  

iIlV^,w6~iEt1rnisconductwfaea o oNutgao tr  us '~.~;- :x~'~`~tsI.basglaee3 on T. a oottetu ofthe ?ett~ ~ - ` 

"IWACTZOM$ 

*'+~ ~g~1tS Sri ti18 $ttCBS _ 
A 
A^

-
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FAX NO: 
6262372003 

IM JUDICIAL uPirCH 

DEC-15-E003 1833 FROM:FTNgNCE CMTE 
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is generally a stzaigMpat m no dc~oi n" 

Dec. 23 2ee3 e1:3[7VI1 r+o 

TD:3124155588 F. 17'51 

Thee is no indication that of investigation was iratiated 10 det Sne the amount of 
deviation, if eny. The suggestion that both are agcn , to my knowledge, wrottid nat mitigate the 
silleged misusc of a goveeassaent veitielt. 

Attached icreto is a copy of the tittsigned. one page letter. 

Regarding the OIGIDOS report titled A Review ofAliegat krs of a Continuing Double 
Stnudar$ of Discipline at the FBI, dated Ncveter 2003.1 have to 'iswed thatraport as well as 
the (oliowirtg: O ~ 

On November 13, 2003, Director R:0t S. Mueller, ITT Srle a press release and it is as 
follows: 

For tmmediate Rtlease 
November 13, 2003" 

- t'iev a at reoort ( df) 

Washingto; D.C. 
SI National Press QII1cc 

STATEMENT BY FBI DTRECTOR MUELLER REGARDING 
rr O?rrICi OF INSPECTOR G. rt.I,'S RE?GR_ 'A REVIEW O: rt.LLEG4VONSOPPA 

CO t 'NtJiNO O-Uz3IS STAY ARD O_ DISC_Tfl ?€ A i"' P31" 

WA-131NGi Oiti, D.C..- BI Dircr Reber a. M ez ti isr..td ee b'_ia v g tt tee~t 
regarding he Office c: he Tnsp^~ Cene.4Ps R p n r A .t~i••~ G` v Y~+`V1SFi G. tit:...9sa10n$ L''. L'Qi:9e•• •i. 

Doeb!e $tan&^-d of Discipline at the Pr: 

"i appreciate rite Ynvestigari v efforts oldie Ofke of the iaspeacr Gall (01O) and I alccrae 
their report. Last (elk I asked the GIG to conduct this mvfew 4falle r tires by as FBI employee 
(I) that distipHnry cases is the FBi's Once ofProfsssional Ra'spons1 sth r have'aisappidr` 
vaporized,' or 'been glossed ever,' and (Z) that the FBI sptemazically fayczs Scaior,esecutives 
over tess setrernpioyen in its intposlrion of d iistipine. I regnestedTis review because It is 
importantfor [hc public to ltavo fixf eoafideflos in the work and fmgxity of the me and wawen 
of the FBI. Aberrsviewzag tiroxepnrt, I am gtable3that accusations of a doubie standard we, 
not substanriated, and that hQ O1O found no examples of cases'disappeadag' orvapor ±g.' 

'As part of ats ongoing efforts to improve our di cipl'tne process, izt May o; his yec, I 
commissioned acamprcberIssve review of the ≥ureatfsOceoflxo ssiordRespoz'bilitf 

s L R}. t0 conduct rivs stuty> fo ner Attoruey GtGemi Gri gym. Be'i and frme• I Asscci 

`3rtdge?ellandI3r.ralwli art reFrcmpletionofthetct-f '  prcess rth stt4y.'ice 
y 

I f 

C 
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. , A prvUCSs. ACetuottsfy, rrany employes, both u.'tczt and krter pezticipazed a irisrnews 
for this study and pravided candid and tucM infotnntion far the review. We dntieipat_ 
reeeivMg their report and rceonunendadors in the eotttirg weeks and are egmmiued to cnstadng 
that the disciplinary process within the FE! is fair, eft dent and cS ble. 1 have sated before that 
ettployces must %ros that allegations of wrongdoing will b# thoroughly investigated and that 
discipline will be apptnpriate and fair, regndiess of the assignment or seniority of the ethpioyee 
irr o1 4. 

Dec. 23 2003 Ø r '` 

¶x adton, since July 2001. an Assistant Special Agent in Chrga from the O!G bias beoa 
detailed to. the FBI's OPR and has been ptvvidei nnfrltcred access to all aspects tithe F$fs 
disciplinary process. This desafee is ht a position to identify - and ztf r to the DIG for 
investigation - any evidence Thai the OPR is applying a double standard; 

in the 95 year history of the FBI, 'Fidelity, B very, Integrity' has been the motto £or PSI 
enipIoyecs. Nothing better ensures this standard flan the fair and equitable disdplinasy process 
that applies to all employees across the board. Wt boob forwatd to reeeMng the 
recanunertdations of Judge Bell and Dr. Colwell end wothng with the Office of the Inspector 
General, to improve the process of our O&e of Professional Respousbiity," 

On November 1 g, 2003, Assistant Director (AD) Cassandra AL Chandler, OMe t of Public 
Afftrirs sent the foiowhng letter to the Washinton Posh 

ti Nov ~'e: I3,20C3 

Z r
1 no Wazii L''lytbr Post 
1150 15th 5rnt1v.7tt. 
Wasix to; fC. 2Q071 

Lcar Editor 

"I ant concerned that the Svetnber 14, 2003 story, "Review Cites Se uzl Miscoaduat at the 
~TL" fLfs to put the Pepttitrnent oflost a Inspector oenerll§ (1(b) concluslots into propel 
etintext and' s theP€fore szJsleading to reader. The sroy implies that all of the eases anzdltd by 
ht e ]:G for the report "reinforced eclat findings" that a dgubiie standard efdiscipline exists Etc 
ESL '-

"Irt fact, met cases did not sappotttisfs i &ttg, and u hfxxately, the IC found 9nsuFildc 
evidence to conclusively ssmr U h" the ptvsence of  double stzthrd. The  very dalimnabar of : 
cases that to tO found troublesome embus to 02% of  cases homed by the PB•I's O c5 of 
pmfeas ouai Rrspcnsibility carder the current syvtm 

•- - 7'n+sC'l eiag said, let nit re z-erte that we 2I d any euicu t c run dc1 g by P$i zrploy s rr 
dispa 'ase traat to u e m*yes tp be tuts; wotthie end acver c2d the E?F, • try' re t es c y e 

S. 
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..+....... vt ..vuuUt ( d1iti CAculnlies WGn ;ng to li'iprcve ti's tar's cxscippUruirj process, 

Sincerely, 

Dec. 23 2003 01:3tPM V1C 

• Casstadia Yvr, chandier 
Asssswm Dirtwr 
O1Ece of Pablic Affairs 

Ia u recent "JoS Posting" fora GS-l4, Special Agent for the Ofee of Public Affects, that 
office published, ttt part, the follotiving THE OFFICE OF PtJStIC AFFAIRS I5 SEEKING A 
SUPERVISORY SPECIAL AGENT WITH EXTNSIVE INVESTiGA.TTVE Exr'amNCE . 
AND STRONG MARKEtTNG SKILLS TO PILL A OSI4 VACANCY IN ITS NEW PUBLIC 
AFFAIRS UNIT. THE SUCCESSPtJL CANDIDATE WILL MAW ON THOSE SKILLS 
AND KNOWLEDGE AS SNFhiE WORKS TO 2'&ANCE THE PBI'S PUBLIC 
R PUPATION AND IMAGETIiROUGH PROAC1WE1 DIA RELATIONS AND 
STRATEGIC MARKEIIWG. THE POSITIONS WILL WORK WITH NEWS OUTLETS, 
B09K AUTHORS, THE ENTERTAINMENT MEDIA AND OTHERS TO ENCOUICAGE 
TIC DL-VELOPIv NT OF POE: s t VS STORIES ABOUT T?iE PBi. THE SUCCESSFUL 
CANDIDATE rTLL USE HERI!iLS IN l iGA! IV!  raicE : ti 1'rtr.o'= 
OF THE BURLW i O PITCE STORY IDEAS AND CONCEPTS TO i rE NEWS 
eLEVIS1ON, AND MOVIE .Dhit3USTFJES. " 

• he f011011:rQ is a document, undated, aS•" th : S?S {}.Ece of P+_Cl'-c r dr: 

"CIGIGVIE'W Or ALTLEC-KflONS OPr OOUEI E ~•1fiNDARD CFD_SCI:L dS 
AT Ti-t FBI 

"Scope of the report 

The a$ice cube Inspector Genatal's (OW's) November 2043 report cfftle3, "A Review 
• of Allegations of  Continuing Double Standard of Discip&at at the FBI: focused on issrnea raised 
by SSA John Routs concerning an alleged coatinned double standard of disclphac at the 6L 
Tim report w35 requested by Director Mueller. - r-

n 

"Pavorablt findings 

The GIG corzcirdes tlzt its review did not find any exs pies ofa ee a "ein  -p rhg" or
"vapoi~7drtg," and finds there is'iinsm ineient bat to conclude drat t FBI s;s t 1 ta3ly favor 
8Fa esnployea over less stator employes." Te repo also coneht rya* tlw r3I egpct3 to 
be taidng setiovsiy the concerns abut a double stead'.-d of wscspin:." 

~ 1 
R 
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Dec. 23 2003 91:32PM 
P19 

tCM : JUDICIAL WATCH 

DEC-I3-E003 18:34 p '1:FINANCE CMTE 

\Mille the FBI agrees with these important findhtgs. we find thzt the report does rot 
reflect the pmgress the FE! has made in addressing discipline issues= 

• The r:z or. noes not clatdy sate that sine Director hdueilefs arrive(, there has been no 
evidence thai the FBI has engaged in; doubly, standard of discipline. 

FAX NO. 6262372603 

262 2ES 2131 
IC:31Z419668S P.20'61 

o The report tails to n cation that since July 2401, an Assistant Special Agent in CharF 
from the OIG has beta detailed to the FBPs OPR and has been provided unfiltered access 
tc nil aspcets of the FBPs dSiplivaryproe We etc conf dent that the OIG ASAC 
would immediately zhr to the QI0 for investigation any evidence that suggested a double 
standard of discipIinG existed within the PL 

• SVe disagee with the report's reference to a "strong and not raireasonabie perception 
among employees that a double standard old seipffn exists within the FSI7 In fact, here 
is no such current miscongtion among FBI ttriployees. Since his asival,Direetot 
Mueller has in his actions and words held FBI senior exeowives to the highest standards of 
porfonuancc mid conduct This fact is recognized at ail levels, and we are confident that 
the vast majority of FBI employees do not suffer from a misconception in this arcs, 

"O tl_ 0.0% of OPR cases were fotmd trgtrbleso~*le 

The the c +tees that the DIG found woubiescmc masts urt a m ra C,`0% o: the 2,493 C22$ 
ti handled by O1-R s&Lce the urldeayion of the dtEscipifn p_crt`  _ zrf s: 

Acrcordbg to the report. a tot?! of $ oases w-"  r - ^r ..a 93 E n stC: o: ~.". ' zee"..t 
pint Idsd to he O1.O, bra iiy by t Roberts. Or e 15 olses t  E e ~' ete'ti ncd `_y _ =e  iJ..' 4.. -
ten of tiros: cases had been ap LriSy b :MEd. My Robner:z was 2II OYR IJ* C] c 
throu~r1tout this period and is in a tzique pcsiticr to idcn ify airy instance in which a 
double standard of discipline may have occur and yet, he five C25es that the rtncrt 
found troubiescme coastimte a me« 020% of OPR eases bandied since Augtst 7006. 

Oft Lva "trnubtesonle• cases, the report found that in two the FBI should have first 
consulted with the OIG prior tG pronoSn of the indMdusls irtvoived. We concur with 
this fording. _ 

r •

(tart;..,. i. mar_ t t- • t.v+ w uua aplwe an Sires member desgtte npeefed 

compiafnis that he nmda jokes uidt crude sexual contc it at FBI fbnctians is difxieuit to irconc k , 
with the deeisiort to discipfne a s ki gent for one in ideat of similar misconduct" 

•.. ,.. i fie QSG ttport notes that the dtertice :a discs1ticn of the two r=ig {noir-aiscba=* , r 
- , cowselhg for the SES zembc versts a ietter o° n .tbr the Agent} "is ;act gi. are' 

neither outcome is incors-istect with the p_reeedeat databan" 

t 6 f;

s 
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• tSuSeØ Oil the iehetS surounding each fvest4gaUan, webelievethat levels of pt.thsivnent 
handed down for specific misconduct was appropriaie. The FBI does no[ condone the Use 
of cmde jokes and innutndo by its executive manab., s and did not condone it - the SAC 
.vas ofuieiafy ndmoalshed for It behavior by thi Deputy Director.. letter of censure 
was appropriate punisbment for the SA because The comments welt made before a 
nmudatorf employes training sehon, and were not only cntde, but also racially insensitive. 

• Finding 2: "tW)c found the FBI to be insufiiciently seSive ₹o confia•of-intcrr`sst issues 
in promotion decisions." 

FAX N6. 5252372003 Dec. 23 2003 01:32PM 
P20 

The DIG cites one specific matter in support oftbis finding, and we do not concur with its 
finding in that mane. 

• he vadou3 policies and practices in place governing the promotional process, including 
the operation of the SARIS Board, are Suffidea$y robust to provide a rc25onable 
asstrane that the system ofpromotions is fair. 

• Outside observtrS from the Agents ranks ;vent in attendance during the SAMMS Board 
meeting in question. Sud1 obsere ors are present during each Board meeting to vitw the 
proceedings arid to validaic the fahness of the process. We are not awn of any evidence 
that anyope partiet ting or obsen ing believed or sireetcd that the SACS reaction to the 
crdidates wris inwuncad by his desirs zc reward @ C$ndhàr Fr his wndtct thz±tg `~..'. 

GPR. investigatioi s yesi before. 

The $AMMS-& c& me uC::if e;e-30i. C! ASACs is 3=2 ' firz r ai ; j _n 'jozs t2~ G':L s~...Li C:..v... 
and not of fS seiec:=c « Pita! eieetcn (:uh :dty *.acu':.t :.:s t:r".:.in 

Piriding 3: "(A] 1'ack cf calif rmky it appIy ng L& "bright, icwre' : of 
_c7 'cgritra i -  _, c_~cc hg: or 

stealing tecesswuy ccreztes a suspicion tiigt favot1_asn cr cro zy x:s the r $On T : e: he „or_y 
lire".pWicy is not being followed." 

We beieve the appropriate punitnent wes h2ztded dorm in the matter of SSAI. 

Since 1977, the Inspection llivWot Disdplitiaay ReviewBotud.hn adjudicated 305 
appeal32nd ohosert to modify either the rt nges orsanctions in 59 of the ma.'ters [I99. 
The appeal process serves rs a check andbaInce system within to disciplinary prvy s ;. 
which slgtifeantty adds to its credibility. ' 

F₹ndinf ecotamendation 4: The aI tould establish clear written procts in brder to ecsvre 
that it mutely and consistently seeks information about penndiug investigations not he OIG, as -
well as tons internal FBI investiga&e cozuppotaarts, t`or consid on in prr ofce teas ca 

• -- We agree widt this reeCnuncndation air"t ha-rc already bz leraenstd these :-ixedrres. 

.+ a 
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_ .ve. ut JU1y 2UUs, the P31 began fcrnxdizg 20 the 
O1O the na ncs of ean4ie?tms being coas;d for promotion tq the S£S, as well as alt 
those being considered for ASAC and i-e2 i Attache positions. ' i AG policy 'was irjher 
expanded in October 2993, tG iticlude the nnrn~ss of at! Special .4oents being considered for 
promotion to CS-I ¢ and GS-IS supervisory positions• 

Bottom line 

Dec• 23 2003 
01:33PM P21 

• Disparate treatment of F1 employees for any rEa~on contradics he FBPs core values of 
integrity, fairness, and accowuability_ Director Mueller holds aI! FBI employees to the highest 
standards ofconductq and will not tolerate double standards of discipline in theFBL" 

After a c rrfitl review of the QIG/DOJ report, dared November 2o03, the 
Dlreetor's press reiease, AD Chandler's letter to the editor znd the undated and tmdgned
document from the FBI's Office ofPublie AFfairs, I have to wonder if the authors of those 
documents read the sate Navember2003 OIG(POJ report that I rr~& It is my belief thaxthc 
OIG/DON report is scathing and the conduct described in that report is not what the Amrrlrao 
people should expect .from the Wghrt ranks of the FBI. It appears to rite that the FBI is in denial 
attd irc~ge~trued with noetsxately r 

the 
misconduct as stated ut the O1O/DOS report-

. _ _ &~• 1.'- j 
at.' }at4fhr;' '..w. ~, ~•.-.~, - 

In Fcbruatt 2b03 the OTG1DQJ c tc " - Ps. _W L * .., — P s'.~ev5~~ t+.eii x'~C:'t rid r•, ~ li..a of ~C. ~.c 
Response to John RoburJ Sta;emns 0n 60 Mi j.~ " On ppzgge 10 of That report the OiG/St3J 
5tates, in pan, .,TThrou Thout we P I, may r araLgCS zzpprressed their of in!ons about he 60-
Iv1.'tu ,es broadcast and Rober& saiertegts, FCr^"~F-rltri °~,1T •--• , Je_ dr,,, Y31 De,tt- 

DirectorGennar3~ •• g;  1p- Irv-•t4-•.~J_ .. " 
Avr y, s{:'''u ~! .. vRi~~~i'-',.i

any` vcaw~4d-D~Rn•cc/'Yt •••' ~lrig s :~ ~.Ia•~ _ • Tr •~+-~'~.'~.'  ~'':~~~ ztci~~•'•'̂  ~r~+~.-r.. 
k. ,..7an_dA  '^Q 'i nsa'rTfAu' •F'Rl "~~•. ~,y' p.. --' ~• 

 ~V4 •

tom_ czntecz v rdat:'s rescon to C--eohnrdrs e-mail stared rte  t
ir3k~

r

7• . ', w t""r I? r3x
—

rct' si e_—oiu;'I
..;.a•

s'  ~xIe.'
 ' tt e~ 

•r•.•.....a 
r , If0•,G~is'u •f1 q•ma. .  '.vII 

. .. • -_ 
l .1t12L iC C$Qa~s. . '~  a'jre$t0 Cb8AgC.°

Enclosed with this letter is my letter_ dnzed Msy 2$, 20Q2 to Director Rnbeit S. 
~l 4ualIer. in that letter I describe several incidents vtieh I felt were pmhlrmortr Doctor
Muefe, in a Icttcr to me, advicc_d he had tted my Ietz to the oIG/DOI_ I have tro idea what 
actin; if any, has been taken regare&ng ail tithe issues I raistd. I mardon this len rbecarse in 
the above quote by Deputy Dirw Gebbatdt he seems to ictdkate his pretence is to kcq,'thd . 
FBrs probians frost the world, I behove tIm FBI has doee that ii r too long and if we ctitinne on 
that course, there wit fx ne- g1 ibrs °rgazu stion ~n?ttug 5? i ig;ff, ?r~iL~ :o 

Pe estt Al:' 4 tr pfgt : p ~a. am:tlze'. 

0 
n y
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13,m cnabie to locate any pt ss release, speech or alb eraptoya: a-mail fsnm beauty 
Director Gebhartit cr any other record of him t telling FBI employees that the follcvring 23 FBI 
senior ezectttives, through their egregious miseondcc; brought discredit to the F31 Badge, and the 
27,000 employees of the 'BI, and/or disappoitued Kitts. It my humble opinboa the foltowin; 
instances, some cri m inal, serve to discredit the cntSr law et$oreerneid eommurdty, but because of 
their executive status, criticise by the Dtpury Director of the FBI for that misconduct cAn be 
overlooked, and, as 3 nrvlous DIG/DOJ Itwcstigah>e Report, dated November £5, 2p03 
reported, they arc pronofed end rawa_rded with raclr bonuses. 

I.. Fntren &D Joseph WoUIllger's conduct eoneeming the retirement pa and 
sham u$ningconfereaceicgzrding former Deputy Director LarryA.Pt - A]so, there were no 
con neuts made regarding reports that Wolfinger had a iucsative eontraet with the FBI, even 
though he was found to have bees involved in serious misconduct jest prior to his retirement 

2. Fortner Section Chief John o. Lotiden's conduct concentng the rtthetneut party 
and sbwn conference regarding former Deputy Director Larry tL Potts. 

3. Former SAC Jack tL Daulton's conduct concerning his £kattdutent voucher 
submission for expenses & iReurrred when traveling to father Deputy Director ZAn_y A. Potts' 
rtLrerne it perry. 

4_ Former SAC 2obtt E Wets s conduct tua~ "~ h s f tudaier i lo'ac-x 
SU:tn':$iof fare  ,~,~~ ̂  `- G-tli c_rraYei_n~io fcJ+ter Dtp &tk'e -L~, t2+. ,~ _._,_rte L: _ c: ..: *.__ 
trireme z party. a dd  r..'t':y _ tor::er SAC Walsh was the lnz er,cl _,  r.L t c-ft f wt R±y 

ui4e irwestigga:rcr_ 

5. Fm^:e: SAC Janie s C. Pret'`s conduct regaraiug Iris fratiduiez toucher 
submission for expe uses he incurrd when trading to former Deputy Dither ?any A. Potts' 
rdrement parry. 

6. Former A DIC Van A. Fa p's conduct regarding his f m4uIent vouches 
submission for expose, he incurred when traveItng to former Deputy Director Lan A. Pours' 
rtthemenr party. 

7_ Fenner SAC Chatter Mathews' conduct regardtttg bis robe tin the flawed Eby 
Ridge investigation and adjuditation. 

B. Former SAC Victor 1tL Con 1e caz.an tre axumghbscTn=•T1Uk tvoucho 
submissbou for sns:s he incv red when txwdtnp to forraet De uty DLcctor tatty A? Ps 

•_ 7~fue~~r~ ar₹ic ' 

9. Former SAC HeStxt I,. Ccllins, Jr. frw.zdubeut voucE-er st^-rntstz ̀ or z,b_ e_ses 
w ir✓ ri ng. n w C , t Rim... A F • i : n r+n- -itG 7nC W .e_ ~ 'vp...a.._ a..'Ci+=~lv. rF.II_ ~' -r....-.Ar Later 7-. _'V la rt'. ...t : f= 'l3: ... 

7a 
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ru  
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uz ca AC and Fcr er Deputy.Dinttor Larry A. Pors. 

11. Fortner Deputy Director Lally A. Peas' conduct regarding hisrole in the Ruby 
Ridgc incident. Additionally, Potts sat on the Career&urds deciding promotions tWalsb, E. 
MiSci ICahoc, Denny Coulson and Harp. Iiis conduct was deseribed as shocking fir the 
Investigative Report of the OIG7DOJ. 

Dec. 23 2003 01:3SPM 
P23 

I2..Foroler SAC Danny Coulson's conduct trgsrdiag the Rut es of Engagement in 
the Ruby Ridge incident. 

13. MAC We Richard Rvansforhis conduct in the destruction of the After 
Action Report for the I3uby'Ridsc incident, 

14. Fonder AD Thomas Coyle's conduct during the adjudlc$tion of the Ruby Ridge 
incident and his conflict by sitting as a voting member on the Senior Executive Service (SES) 
.Disciplinary Board deciding discipline in the Ruby Ridge incident. 

15. Former Director Louis!- Freeh s conduct in the disciplining of employees in. the 
FubyRidge incident. 

16. Former Deputy Dirtctbr Robert Bryan's conduct regard mz the d1scivIiuing of 
SRS employees in he Pots tetir=_rreat arty. incident. 

17. Current SAC John E. Lewd cGr33tc rn ta„g;ng the Con tem of a ?I -3C2 
inrervktvin the invcstiw_c,oftERtbyRid t.incircr- -. ... .. . 

• '•12 Curr:at Si~.,A'4',~+ ti Y3 r  
~OIt:: _ii  li '' '+~ ' ~^ "'^~`~= ~ _..*•a' 1-}~'.`a re2 i"L' 7 ~.:eif ~..~~,. ~a.s35 :i.e _.s 

may_ he rote whsr appesr S tQ be instructions ons ort 8n FP -302 for a_YGSage Rsctrt Team S cizi 

r IL.. , g_nfa (SA) state uem. r
a 

~ ~'~~ '' l ~ "' '4°~.~-dmr' tint Sltr+t5 ~~ 2 Ztlbf Rtd:^, n:rC i0 d~a; 7f"~}a`1 the ar' L_'.{{}7

prenhrd by SA Lon Hatittcbi, the snootti_ 

19. Fortner Inspector Deputy General Cowxsl Tomas ICelfejs conduct rtgerding
Ruby Ridge and WACG maters. 

20. Current SAC Michael Wolfs condom tz porti ~tiag in. the adjudication of 
the Ruby Ridge incident with Msthcws by permitting and cos ributiug to a flawed a3jrtdieali& . . 
Ris faf tyre tD recognize a flnwM investigaation caused the use of sigthflcaur WI and Listed States 
Postal lnspection Service resources to be used to aceuntely ixwestigt and reoor the events of.. 
Rioy Ridge. 

r 
21. Current Speclol As$Staat to the Director Jonathe L Solomon's conduct wc_eu 

patiasthg la the audi tion of the Ruby Ridge itcider t wi-Iz MntS s by pe' t'ithzg dssd 
eoi bd uring to a flawed a$rdleatien. €sls faiiva :o recogyin a, flawed investigation carsed the 

- pedicure of signifirn₹ DO3 and United States Postal Ins: cct da SctMee resoles to be tse3 to 
. I.,
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22. Fanner SAC a tnces? M. BLSat condt et whC peticipating it the adjudicage;, 
ofthc  Ruby Ridge ineide:tt with Mathewsi, ~+ ' ~ e 4J FCIIAl+.t[gç and COntripniiiig to a flawed zdjndicarion. 
His failure to recognize a ia:i'ed investigation caused the expenditure of$igtllf t1'tt DOJ and United 
Slates ?ostal Inspection Scr rice resources to be used to aec•.irattly hrvSizate and teportthe events 
of Ruby icidge. 

Dec. 23 2003 01:35PM 

P.25,6i 

2~. Fotrncr AD Michael A. iDePeo's conduct when he stated that he has a visceral. 
disit7ceforWitdeblowett Additionally. farhisfailureetortcoguizenliseondttetonthepsnoff „finer 
Director Louis S. Preeb and refosing to note such atconduct in his correspandenee with the 
DOJfJ1wfl. 

24. Former SAG WiIlbm G.Fubanks' conduc; while SAC in the St l oui; Divlsi[in as 
ks ribed in the OIGtDOJ .report, dated Noveznba 2003.. 

25. SAC Richard Swei2en's by forcing my wife and flit from the Boston Division for 
myint'oltvcmentasanlnspcctorinChargcoftheRuhyRidgeinvest! on. SAC Swensen's ;onduct 
ruesintolenblc and! hadtorequesttlgoflicWsassign dtotheOfficeofProfessionalResponsibility, 
Department of Justice intervene resulting in our uansfcr trota the $oston Division. 

26. SAC James H- Durrus' conduct whenparticfpadng in the adjudication of the Rnby 
Ridge i^,cident wit Mathews by peratatt ig arid zcntzibutg  to a awed ad_ adicatioz. His failure to 
recog+szea flawed tigti cat sea to c ,wend t re of sign3Scr±DO: azd waited States rostai 
tr+.sSttectionsen'tee re otsc to be used to accuratCtyinvesty IPv-titr2ndr..ortha:" '„`t Rhy ids . 

• • •--•- • •• - Air the other ' he l&=—eastgt.Ci t0 tie ILcy ?ge rtsLgatcl a='_ a_r_c ct±Lt+-± 
taEns v,±r wr?in apcs'Jot tG ct  that t  the b'rs~ratlLt;id edju`.`cazcz we fair —C S ++'- C' +...,t:ri. 
bias.but stood byandcitcstn_tt0T.7'•'~tiow t Lsthedimi f+'. tin 7 ~ ,.:C tual2'tZaaiet ::._~~...e_. t^.~'e..s'rwT S Or_... 

27. SAC R. Jae CIr-1C's conduc: as docu ented in the Noven be: 2C03 OiG/DOJ 
12sporr. 

28. SACAndrew3iandfailtutto take decisn'£ action teaarcizg the cheating incident 
withNatioL>af Aeedemystuden s. 

Additinnatty, I have not seen any comrnrats regardingthe P21 employees wha tia 
involved is tke x tajor Special. Agent Test cheating st the of the early 1980S. Where are those 
employees aQW? 

It is diEcuit forny wife 2nd me to uitdets`and, how Deputy  Director Ceahzzdt. with
the apDazant1,ttowiedgeatD *o=Muellar, :. say that m c uuiz offs ;crrsarfsrndehim 
sr cisap cane& Clurly, his a-it ai? gave fill Jot the greca th t ±r dear tg r lysrfe, ; have 
disctsud the aucvc 2& sw ens m scondact .In2 M1 crm„ :fled by a fctm r Diret two Deputy 
Virectom, Assistant Dirccfcts. Deputy Ass!st2rm D

l

L'ectors, SA Cz a Seca Ct? zM
hp Di r v, b ✓e uty Ei.ector Q± adtz J1C~ev 1. Y.L VJW yr ~.r.:, Le tt!? 12 -"'.:y ±ir ... 
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-2003 18:35 FROM: FINANCE CITE p~ f, ~ents In Charge, dated March ....< u: we ran Metnorandw:t To All S 
.5, !997,'•Itisaburdanti}+eieartltatihemsnncrinw~icatheFBlidemtifies;invcstigatesandadjndicrites 
aiiegcacros of ser ious tniseonduct on the part of ?BT employees reflects directly upon our ability to 
pcf cm our signilicaut law enfercenent and na-donal szemity functions" My umdersutnding 
of his statcment is that what the FBI does rrgasding disciplinary matters and how we haSie the 
ndju4kution of those mnxters directly impaets on the FBPs ability to conduct invesdgatiotw in aii 
investigative programs front Caurltelttaro±m to VIbite Cofs'rCrinse. A copy of thatMentorandum 
is enclosed with this Icxter. I would not view a top lo bottom review of the FBI's investigative 
programs by the United States Congress r, y tttu ersooatzIc 

1 

I. 

Dec. 23 2003 
01:36PM P25 

I an requesting the FBI to pmc'tde copies of FD 302 lmeiviews of Jeffreyiiowgzd, 
former Principal Assistant Deputy Afomey Genera! and Chief of Staff for the Deputy Attemey 
General, bepertmentoftux&e, dated Scatent22,1995, and than Assistant United StatesAttorney, 
Robert S. MnejIer. dated September2I, 1995, from FBr inveslfgarive fife -4 foryour 
review-

--

Sincerely, 

John 2. i?...ber.s 

3. 
/1 

N 

- . __._ 
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P.27~61 

Star;:` 
End: 
ecration: 

rue 5117(2003 7:30 AM 
7uo 8/17(1003 720 AM 
0 hours 

9 
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4 
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uate: Ti ..c 4.1 Ù0~3 B: AM 
5u sJgCt P$ intormalien Concemtng Cnaating tnCdcni at the F8t Academy, N~tfenal Academy 
C12ss  

Dec. 23 2003 01: 3 rri i 
FAX ND. fi252372003

n 

Pat Thanks %r the informat1on.give me a racemr+tendalron on what actlo4 you INrJt is 
approptte. 

--tart _ t Me 
F 
Sent_ n A •nesday, September 03.2003 823 PM 
To: W81S. J P s ROBER7S,JOHN E. 
Subjett ktforrnatIan Concarning Cheatigg (ridden: at the FBI f eademy. 
Hatianal Academy C4ass 

This tat cr was brought to my aifenfon the aiherday down here at the 
Academy. i made some d saeetfagtnfiss with knowtedgeabte personnel. 

1111 RRhqugh { have no persenai knirrriedg: of the htcie2nt. I believe the beipw 

9 
udotitafion aaxeratefy reflects what has aghtrred: 

G Two Nattanai Academy (NA) students were13 - !nn eI a am 
savarI weeks ago givan by SS OtSce et 
Genet ai Counsel. The tzm was 25W inpló Cacrg c testns, w trq.,s m,= 
compu1EF graded. The ecarrwss tpen book, but clot opa:i arnautttcn. $SA 
S ea to wrrporzttiy leave the wont tar 9emxk eteiy 15 rJntde.. pc r g 

-. erns rrre, tea students wee abserved to be dIEatssT9 a
gpprot tints 2r &f Td wi iasa &M-?sMrte6 this nThiiE `Q er.. ii a 
two s tie ~ exams ard ar:sweryr ~esis users cnpane, :he:o wt o s:Gsurn oe 
vie 5&'ne gcesJCn atom L'telr Ln': s 8. d they tsn both Cte Qt:2?LCC ' 

i nz 2Zdt Issue :roan art era l2gzS am bemuse anoror NA stu:ant r eC 
carts totward by name, Sad raptrted tie sate tw Shrdanis "Sdr abett i c 
last qt ee font 2nd eewwew on they Far'aetsV.3 ea I have no ctawfedge of 
iEas Feet 1 is ktcaderit, but tt w iC afegtdy even meta bletent and ibch:ded 

" • exam erasuras and sir+tdar answers by these same two studenig. 

The twostudentswersconfronted Gy the Trahiikig Otvision (TO) 
NA unU personn drng'the impmprtteflez dvzing the tega{ ern.. One 
student zamitted dtscuss'rng The quesfwn ts13nsrter (Ct4EPTING). whi g the 
other Ord hot admit anything. The student t aardtled to the citeahty 
g{eaded rat to be azsg Itome as he waufd Erect &ntr, i is jcm. He also ' 

• ct₹erad to £11 the cowsa frnee4 be, jvat sa he would oothe sent home. 

To two etLtats did not know et~h edict before arriving bere, but ber~rne verf 
•4e frTlcds whfa 2t tt* Acadtny, One is from Z and ht e otter Is frm 

-  ,.SSx¢ aSl t+tA 
Ctc3S~i{  {en  

3 credrted by the vtti•1M'ttt tf VIK ,f(UV t,' 
"•~ • l~ . 1 , ~~~~V! VY~~~t~iG~r' C+..~~~~i1 1 

J
~ VI V~ 

- ', 

F.PB~51 

t, 

r 
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•n.aotu ty. nuwever. U w4  has a Siric; hcnar code 292fn5t ohetttnG. A't! RA 
sttreents upon arrival :h• Quwtc si6n an Flt Ar deniy Loot- t ; de, which wzs 
dravm up by the NA Unit. These tw students broth signal the Honor Code. 

After conducting en invsstfyattort. it was dear to those invotved that the two 
student¢ had bec t cheatinc. cOmnjEnOCQ

Sht th6 two students eitr.cr be stit home lmm the NA br they fad the 
class and not be allowed to wtfk tcress the stage tonceive their oraduaion 
cefligie with the other cceduatas. 

SAC~Y~tytI disregardec bCQi these recgmntendafior , and chose 1nsteed to vetafly 
admonish the two students far their 
'paarIudgement' He was concerned that their caceers would be over if they 
were thrown out of the NA and sent haste. Additfonagy, it would be 
emharr sstg for their deparunants, Bath 5fudants will be graduating bliss 
F ` d oleic grades fmat th& legal acn s wit stand es prevfausty 
reeoMed. 

This decisfcn by SAC4 runs taunter to averytf bmg we say and do here fn 
the Cuts Unit. as w M as eovt tts b many of the after prtrtoipfeswhich the 
FBI stands lot This Beds"rat has started to make itout into the hallways 
and tenth the staff and other NA students are vetyupsa If we have e 
standar4, we need to enforce it. The tutfortunate result of cneatirrlq is you 
get rand sotnetsrres. If these students tr tdteatktg here fn th3 Acaderny 
ssttlrg, V/Mi are ifteydoing cut k. to tttreel of their it ntsx? Maybe 
their departments rem• y do nerd to carSdar stt3tnr they sneuc ft be 
pofct af111ters. -a rret advise thcse depar₹rtents of Ibis 1nC!dsnt does 6 
dissF :l..ct to those communitre., 

!.?Fnc tEl d ian by S:c Y`. t ac &t;+. 

iZt.mS':aL9n;nt. at P. rerfcn.ter cs iss  . H::. 2!: caaxI- t as
fi CL'̂  CACt: ~ratGes: trSt`ltrttC tt! Integgr rte}. 1aa cS'•i1:.. end AteoF'.̂%h7L1y tG 
nave a few. t belev* Ghi=dam : r.e:c's tc r v ewec 6t a hig .er le r_L ts 
tits r Ry the pracedert we thaUld be setting irra At the Fat Ac Cerny, thei 
prarzier faw anfor2rnent Academy T to wcr:cr 

h 

.I-

A 

,

v  -4-4.•
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Rs: tmfomrat•en Concerning Cheating Incident al the Ff Academy, Netiena! Academy 

__old gQt me a copy of the FBI Academy Honor Code, whlh was dr wn up by the NA Unit77 ' haiitcs 

8!O3 828 Pit >» 

This matter wts brought to my albniion the other day down here at th cadetsiy. i trade some disceet 
ingnities with knowfadgeable personnel. Mrtcugh I have no persgfteI knowledge of the incdent, t believe 
the below Igforma1jon aecureteiy iefects wn0t has oct zred: 

Two Nafnn$i Madero • students were faking fhsir mid-term teal earn sav l weeks ago given by 
SS tir Z vim= 4Wce of General counnL The nn was 25 mulifpte ehoite 

- ) 
sttorte, which were computer rycade& The @3m was open book, tart not opt consultation, SSA 

to tetnporarDy Isavt the roam fir appnrxlmaiefy I5 astnutes. During lit time. two students 
were 4bgerved to be dtrrsckig a question en ¢ the appropriate answer. A fellow NA4tvdent repotted this 
inforrnadan- When the two zb enrs exams end answer sheets Wei ompa red. there were erasures psi 
the same gaest bn of both their exams and they then both got the question correet.. 

TblCtctk:nyr issue arose on he !e=a1 e, ern be ass another NAsts'dsr.t ha, C.s b rat.,e, and 
( pored hose same :Ha Student̂ 9dr ' abcd the test estlar'5 ande. a qi^ ~hYBia vA ltt2°,r ..̂ :.rens+G a 
I have nb (c ow1adge of that ForensIcs incident. but it wsts ageged(y even rrcra btu - t ar d lnptvde: exam 
erases and similar ans'n s by thec8 S2me Inc stud` nl . 

T!:a two EEud._nts warn conf :nt d'ey t`.# Treading DivisIcn çiS) 
NA Unit paraerrei r srti5+h es: m rcpr!3 as Cur ng the ie3 i = mil. Gr:s SLVC~r,1 atritt?d dl.c s lnh 
the qusi cr. anal answer (CrtEATtrrG), wh'ne tfra other did not :.at 21 a th n . The a lord who edavi_d 
tote Cleat ng pieaad net ie he Beni hcra as he would 3e fira4 front hts job. as BLso crfertd t_ 552 `ha 

nee ` be. just so he would not be Sent hettt 

P.30'61 

The [wd sb d^rn4s did not icicw each other before t± Mng htra. but boom very dcs= fr₹rtcs whf! etTs 
Academy. One is ram I' Jana and the outer is from Mflinasota- 

S roe an 114. classes are aeeredited by the tint verS of Vlrglzt {UVA):  j  WA 
was eUegeCy ad'lrred oaths ttdenL t do not knot wnat n5 recommC4tdHtin~m 

n4terenta to the cbaaturg- r' ioweil iRA has a strict honor Bade agsixwt cheating. &t NAs1udants tipwa 
aniva[ of Quanfco sign an FE! Academy Monet Cede which was drawn up by the NA Unit, These txa'F -
strdatis tout sgned the Honor Cicda. - 

After rduJnnn  nwesfoaiivn, tt W3s ciea to those bvolued th8t the two Students hid ₹iczn seating. 
14ti' ^  ended io' t  that the two 3ttii:'ei t≥: elt9r de sent horn& - , ~•r~. 
from the NA ar they fail tie class au r+ct be egowed to waec tcenss he si e a rscein th& gradistYon 
L+~'trn Le watt it2$ GtttY. i]SsddtZtE'3. 
ro_ -.. 

SAS. di3r gar led "bah these to aznsndatiors and chose icatead to vrrbai; acrn ti th tgjo 
-, . studenlsfcrth* q,•__ 

N t • `}oorJ gsctC Me was oancet.e chat tAr '= E wYu1d Do 3 .ey w s t trawt c s $ a e NA 
•, ^C.~=A~ii~3I7~.~.'~C L•"r_3Y',^r•.«t ter:;'..:-tiC.!I.
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._z c,,,o xa! st3r10 as previously f%f+Ed. 

Dec. 23 2003 01:3SPM 

P.31'61 

P30 

This decision by S3C EF 4 tntns cagrder to everything we say anc do hers ra N.e Sits Litt 35 vietl ns 
couraer to many or the oTer prindple5 which the FSt n1 tnds Far, T'nis deciston has Started to "mica H cut 
into the hafwyy 5 and both the s d aid OCner Nil students are very upset, If we have a standard, we ne 6 
to enforce IL The unfortunate result er cheaUng is you get feted somet mes, if these 6tud.nts am cheating 

LJ here in thlQ M2derny setting. what are they doing out In the streets of they txmmunRy? Maybe their 
dcpartntenLs ready do need to tonstder whether racy shoi,id strll be police officers, To net advisa•those 

C1 departmetgs of utia Inoidentdees a disgeMce b those communities. 

I'm not sure if Ibis decision by SAC buys Qartrcfion of duty, mismanagemenL ar a performance issue. 
But it is dearly goes against several of our Core VatireE bsfitutiorS 1nta tity, Leadership, and 
Accountan,Tity to name a few. I believe this desion needs to reviewed at a higher level is this realty the 
precedent *e should be sef'mg1tere at the F8t Acaaerny, me premier law enforcement Academy in the 

'S 

...T. • 

4 •i .' ~ r
t 
4 
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20 

sass -ra;  sins 
Thu. Sep 4, 2003 522 PM 
Re; ir)rornu ticn Ceneeming Chearrng JnGident at the F51 Academy, Nadpngt Academy 

3a: 
eat: 
Subjec 
C>as 

Thanks iAt'.+~i•-k 

09/04 52 PM »> 

tt3vt a tyfank copy of mho ^STANDARDS OF CONDUCT FOR FBI NATIONAL ACADEMY STUDENT5,' I 
was told the two students in question each aignd it upon their aMval at the Academy. What is your fax 
nomberwttera 1 pan send ii? - 

Dec. 23 2003 01:40PM P31 

T0=3129196688 p,3?t61 

68JO4 5:40 PM )> 

utd you at me a ccyty of the FBI Academy Honor Code. whim waa 4rasw up by the NA untl4? Tanks 

This matter was brought to my etfent:cn the cther day down here et !ht demo. i me& s r; er et 
xgaaiaa wish knaw1edgeable par3gnneJ. Nth tsh I hats ra catnat krrxte_ya of fro . idar& i c:_ave 
the below irdarroaticr acctnteiy rangy What Iles QCg7rie~: 

.` two -lion'(!._ . ,y}̀~ . r 4'- i 4ents wera'$kjg}jb.* tdstae ,-a7i-5.::--..nnJ'ni w6c.ci O• lY t I-.

rinlcr were r. puttr greded. T:a_ axar we3 ppsn eco s or.E _ ..t c.s :: r. z. en. '3 
to 10niomr'I•rf Ier=ya the ro~1e lot apprcximate! 15 r.: nda -ar.!n tJ u 14, eve $wd^etiZs 

were bbsarvad tc b8 Criss a question and Te s mpriette r,,3w?r. A flow i`R tSrt r2por:e: T,u 
irf0iriaacn. When tha two stedenfsnnsandanswer$fl rrs-accn:pase+Users ware easuresca 
the saste gvas4art of bolt ~`teir sx=r. rs ~ thCY then bosh get F~ ru_~9iion correct 

This 1&ding'ssL'e  arose on tie lag3t t xta bemuse another N. student had osma ferwsrd by name, and 
reporat HtesP satlt; two studen 1Ring'ahout he test questions and answers ontheir Forenc e rn, 
! have no krtwtadga or this Forensics IrddenL but it was allegedly even more bflrtt snd Lnduded exam 

- ere$tues ?ind srntttar answers by tine same two skndenrs. 

The bvo students were ccMtcnfad by the trahn ig Division VSt) - 
NA Unit personnel mgard'rg these GttGroprk1tez during the legs! ea One student adratued dscajSuj9 
the question anQ enswer (CHEATtNG), while the otter did ,not admil. snyJtitmg. The studerawh0 adtrdtt@d 
to ttre coasting pleaded not to bo sent from s$ re weald be £uad from h°5 job. ;ate alsq offered fo fa!L the 
cnursa s teed be, just so he wergd r g 4sa stt4 home. 

t k 
i2t* his etudett Gad not knew a cti outer bts at^Jxrg Ririe. but berzrne veil close Veas wtile St 21* ` 
Academy. Ooe ?norm and the oihf from 

5mat it M asses as arzee?le4 byte ontvm5ii j vug3i a (t1YA3 
s  °..  mss aUegedty advsed of this Irdde *1. Lao not krr w pv, at ttis r ecans. a-idaiicn w z sr•. 

t.+  i - rCdi?:lCe tCt-a G.la (ftt9. Hcw8sser,1PM has Z.  cLIZorr`.i' ccr tt gaipirit22if.^.F.:El Y)St.tc12• c- 
• ' n{4Ei 5!t'i".. .,rhztrr`n_ai.- st+"'a:•-S-z'ttra ], :e'S~: t~fir 'l~S°:, '::'. -••y tin•, •;t. _-;-; , 
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swdenw Goth signed the Horror Cade. 

FAX NO. 6262372003 

228 E 1 T0:3124196628, 

Aft co . invest gation, it was dear to those involved that the Pwo students hod beers Chezing. 
ecumrnended Io~i'3'S dY Eknd that the two students etcher 6e seta home 

from the NPko4. they rafi the dais and not be avowed to walk across the stage to receive their grdduaUon 
asriifaglettvitfh the other graduates. 

SAC disregarded both these recomrnendalcns and those ifs!ead to verbally admonish the two 
students for their 
'poor judgement` He was umce aed that theh'pareera would be over if may were thrown cut of the MA 
and sent home. Addtic It would be ember-r rassingfortheirdeperfrpenzs. Both sttrdenis wq be 
praduatng this Frida  p their grades irnm their legal exams will str as previousty recorded. 

P,33~61 

r (lt This decision by SAC nabs counter to @yerylhing Yre say 2nd do here in the Ethics 11dt, as wall as 
JJ  counter to many or The aiI ar principles whidl the FBI surds for. This deasien teas starte4 tc naaire it out 

b the hallways and both the staff and Other NA students are very upset, if we have a standard, we need 
7f/J 1 to en!Ores it The tmfortynate result of t treating is yet! get fared someihnes. If these sbdenls are cheating 

here in this Academy setting, what arQ they dcrr:g out ut the streets of their oornmtrtty7 Maybe their 
departments really do need to consrderwhether they shotiid stilt be police officers. To not advise those 
departments of this hrddent does a dlssatvlae to those cornwniges. 

rm not sure if this decision by SAC $j I is ral1ction of duty, misntan^ogement, or a performance issue. 
But it Is oiaarty go es aga!rtst several of our Core Values; tnsttutipnel ttegxtty, Leadersrdp, and 
Accountapili{y to name a few. I believe this decision needs IC reviewed at a higher lev&. Is this really the 
pt'eced nt we anould be sang hen ti the =97 AcaCemy, he prll rtr lent an$r_;. mh:.~Qzr.,;, . t`. _ 
world?. 

a 
N 

•4 

n 

T-
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t 

JUDICIAL WATCH 
Sdcction to attend tic FBl NatioruI Academy provides an unparslidcd oppanunity t4 

• participate in he finest iraizing availabIc to 13W euforcernent o1Ttecr5. 1n conJunction With the' 
• FBI's Cnrc Yalacs, which art pebfcly displayenlin cvervejusroom tbroug cut the Acadcmy. the 1131 

tadoasl Acadcmy capcctr all NA ;tudents to conduct t tnnalyra in a runncr which will crtxiit 
thansa res, tficir agency, and Urn 7131. In order to promote an envirtrruticnt conducive to tctmin;, the 
fullou irtg rules will be ctfor¢3: 

I. In as much as the FBI Aeedeniy adheres to the t,Iaiv'erty of Virginia code of honor tot students, 
vioiatiotas of this code. to include copying otherstudeafs pnpgg, pia iarisra, or talSz erclit for other 
pcson's w or& prochtat, is a serious ofttt c acrd tfl testae in expulsion, 

FAX N0: 6262372003 

Attendance nt all classes isxcquhtd ' The majority of offieus attending the Academy are being paid 
by their departntattr, and tWF$I and all depznr , s expect that ot6crrs will attend classes. All 
er ected absenca must bt sub&ued 4:1 the students department letterl etd for approval by the NA T;Tilt 
staff, with noditeat u to the instructor by the student Absences resulting rein estscrgcneies must be 
followed up With a note to NA Unit staff ca the sni4Cnt s deparnnent lrn thrad upon the student's xenon. 
Only Illness, an a n:rIIeaey, or otherreasoa autbczized by tt4 NA Unit sniff can excuse a sndtut from 
class. 

3. No lheartis are aUawcd in the Aratmy unless being tttltzr directly to or from the sun vault. 
A flreauut In titer aeaderny'andet any othertircwnstazlee will :$cult in aptdsion. 

.t. Quiet pours in he dont:iteres bce5 at l I uO ?€. or. Seaday h.c:E Trr n  ;nd 1≥GG 
tni ire_^t on Fiday ltd Saarrdz t 

5.: o tdeehoiie bet-tars are pens die tpc.' -Jicz z. Nc alcohoi:c ba regtsz bt =c ue'_ - 
u e C-r:re or = I; tit_^.' s,ft~ t I:GG ?.ivi, ca S~.d±yL^ :•cfs :~asr; =;.d 33.0 -`"~.' sme• ca r:3nr a.:: 
5'ac ty.. A IcebcUe bC.'6"Lgges Cz' — d on A CdCr7 cm=a afa+ he Lt bctr i 

Y.1cohcEu Le•..^gy.-'r er. Ae=G" y s ctG L . —.Dc2r&CCr, CtQt; rZC P3i Saint, e.. c'a' 

funet t is and iccarions c atce zz= by''heNMJnit an 1rhibited. 

Natioroi A 4 ntg:t:ae its 21lh.Iidaaccaa>thle f tKeircattcttct t'ttr%taiscadttc 
cset: dt  y alcolt& rthted miscendtet, will be 4.iceally assessed in order tp detcmine the suitability of a 
Ftrsoa to remain a pttiatpant in the Nstiotnl Atrdmy program. 

'Chu P 1,zicmy honor Cade rands. AS a student of the F8 i Academy. I dcvoic myself to the 
pursuit nr mch and latowledgc. I sab3Csibe to the highest staadattfs othoaesey. irttsgrity,.$ddiry, d jd , 
burn nble behavior i will not cottons the acd4Rs of those who would use dishonest minas to attaiw....: 
than dthS got' An7NA sn.tt vioimiag this cmde is subject to diataussl £i9m the Academy. "' 

I undcrstand these zt1SS <nd expeettroas. 

sign Lore r., 

19~i'£'d 

t 
F. 

gg996T21£ tpy, 

date 

7 

1£R C!?2 2HZ 7i1JD BDhdNt4:kCa 9£:91 5D02-s;- D3a 
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ROM : JUDICIAL WATCH .. a(RCNG H~~ 
•u C1LL A C,214 VACANCY IN ITS Ni;A PUBLIC ArvAIRS ON 

IT. THE SUCCESSFJL C?.74D C YDAT WILL ORJZW 417 THOSE SILLS ANO KNOWL 
L-'UGE P,$ $I-IE/HE WORISS TO ECI4RANCE THE TEl : PUBLIC REPUTATION ANLI I 
MhGG THROUGH ?ROACTIVE MEDIA RELATIONS AND STRA7$GIC MARIarING. 
THE POSZTEONS WILL WOEE< WITH NEWS OUTLETS, BOOK AUTHORS, THE E1TTERTRINiCNT 
MEDIA AND OTHERS TO E14COURAGU'THE DEVELOPMENT OF POSItIVE STORIES MOUT TPIE ' 
ran THE SUCCESSFUL CANDIDATE WILL US L' HER/HIS ZNVESTIG'CIVE EY.PE°IENCL 
AND KNOWLEDGE O€ THE BUREAU TO PITCIi STORY IDEAS AND CONCEPTS 

TO THE NEWS TELEVISION, AHD MOVIE INPUSTRIES. S1?E/HE WILL ALSO 
OVERSE'c THE REACTION O? PUBLIC SERVICE hNNOUNCcZiENT9, VIDEO 1TEWS 
RELEASES, AND OTHER MASS MEDIA FRODurt5 THAT I₹ILL ENH a CV PUBLIC 
2ERCEPTIO$S or TAE 1'SI. 
SITS POSITION REQUIRES n CP, ATIVE, ?EiG= IC SELe-s-teRT£R t'iio IS CC?tiC:^_'D 

TO GETTING THE WORD OUT ABOUT THE, FBI' g SUCCESSES AND F,CCOMPLI5HNEIcTS, 
ITS WORLD—RENOWNED LAB, ITS COA9dITr~EtgT TO PROTECTING AMERICPSIS FROM TERRORI 
SM, ITS FLIT$ TRAINING PROg1 1S, AND THE PROFESSIONALISM AND DEDICATION 
or 2Ts E?WLOYEES,. THE SUCCESSFUL CANDIDATE WILL, ALSO WORK WITH THE 
cgTEPy - Nt:x.0 POSTnC $20 - .TPA MENU F9 - PRINT 

Fl NEXT '~EXT SI3Ifl-r^1O - FOINS 

i 

8H996TbzT~~01 SCSZ 628 208 
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'ROM JUDICIAL IJRTCH 

'i'HL• PiiuLIC AFFAIRS UNIT GIRLCTL': CCORDINATE✓ NATZGNAL ItND INTERNASIJHAL 
HCcXCTIVE i)EOIA R_LATICN$ FOR THE EEI. 173 MISSION IS TO SIGNIFICAI7TLY 
nAISli TH£ FBI'S ?UELIC REPUTRTIO[J AND WAGE AND ENHANCE THE TRUST PiCRIC $ 
FUVE IN THE ThI'S CAPAG'ILItIE5 AND CHARACTCR. IN TATS CAPACITYr THE PUBLIC 
AFFAxBS UNIT WORYS WITH MASS HEpIA OUTLETS TO COMMUNZCATE INFOPMAtIOR P2QIj 

T I!AfONAL INVESTIGATIVE ANt5 ADIiIIJlsnatIVE ISSUES AND PRIORITIES TO TEE 
cENERAL PUBLIC: AND SPECIALITY AUDIENCES. 
OUpLIFICATIONS; CM NIMUhf FOR ELIGIBILITY TO APPLy) 
C d1DIDATES MUST MAV[; THREE KW1SRS F$I, SNvESTIGATIVE EXPERIENCE. ONNE ':EAP, ?E 
LI'F SUPtRVISORY EXPERIENCFr (IdUST 8E CURRENT WS& PARTIC2?AATT) , Awn 
A CURRENT MEETS EYPECt?sTION ?ERFORW,NCE AF.RAISAL. P.EPOR'T. 
;:-.L_ZFIC.h ZOI+IS; ( ?REFtRRED : D SC!NDING OP.D-R OF SI,IPORTF4cz) 

1) THOROUGELY ZAMILIAR'WIT THE INVtSTIGA IV£ AND AD:S4INIS RA 
TXVE GUID!LINE.$ or THE,ret: 2) AN OUTSTANDING PROFESSIONAL DEZIEANOR; 
3) ABILITY TO I.ITERFACE WITH HIG:i LEVEL BUREAU OFlCIALS, OfxCIALS FPOM 9T 

GOVrnMENt AGENCIES I ND CORRESPONDENTS, REPORTERS AND PRODISCERS' 
~EIiTEPJ'- NEXT POSTING F1O - JFA MENU n - PR3NT 

Fl. - MEXT TEXT SHIFT--f0 - FOIM5 

.,.• 

FAX N0: 6252372003 
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ROM JUDICIAL WATCH 
f , .cC.i\J

Ml ••+CELT ANWUS : 
NELBCTEE IS REQUIRZD '1`O SERVE A MINIMUM OF 52 WEEKS AT EACIJ PRECEDfl4G 
eMDt (I_E., G$11, GSZ2, GS13) 6I FORE tONSIDERATION FOR ?RbMOTICN TO CS14. :QST or LIVING. INCLUDII~G HOUSTI4G COSTS, IN THE WAShzNCLOIJ, A.C. PX/k IS 

P.ELATIVELY HIGH. . 
IWSTRUCTIONS: 
CANDIDATES SHOULD COMPLETE A[a C•D-638, RZFEP.ENCE THS JOB NUYJ8ER SHOWN MOVE, 

Ar4D FORWARD ONS COPY TO THE SPiCIAL AGENT MIL+-LEVEL SELECtION t5AMPL3 
BDARD,. ROOT' 10143.F2IHQ, Fd•tc ONE COP7 TO FtXS/HER DIVISICtrIjEAn 70 8c FkCE 

fl ED IQ LATSR Tt1Rt'T THE DEADLINE DATE SHOWN P.SOVE, eD-6385 RZCEIvED AiER 
__= DrsfLZNE SILL N'>T BE ACC=?TED. :TV_SION HEADS SHOULD ENSURE ̂•_Ai CO W 
I. TS Al RECEIVEb SY THE SANX 5 BOARp NO LATER TPts3 two DAYS Arnr. _ c 
r ADDLINE 

cL~ITER> - NEXT POSTItG 

FAX NO. 6262372003 
-, . f_.,.vvJ r:t:.UTA AND/O? t'IMX TINC 

Fi0 - JA NENU F9 - PRINT 
FI - NEXT TEXT SHIFT-1 O - FOIMS 

N~. 

-C-, 
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ReS Wrightert f/  Case 

If y dtd the investiga>ron: vrnv is this a 010? Check vn ,y John if that was hi; doing. FCYri•ine!?ut-K --
ron

Sew _ 
c' ay. uris 17.2s03107 PM TO: Weis, J P 

Seb3ecL Case How - Robert Wright CB:e 

i) ABC Flews intemet site Jute 5.2003 2) oPR intake Pf5 DatW June $, 200$ 3) DAIO Weis apPtC+ral (na date} 4) tiC Roberts Rec'd June 6, 2003 5) t3oes to AOmin Unit for assienrnnet- June 9.2003 6}pss(gned and opened ,. ,r  Junes 2003 Awgned as a 010 

a. 
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? axe= r i%ENDA 
CASE SUPERVISOR 

ALLEGATIONcS): I9D Tsvbocdfnadon 
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suuJEC7(SuCOMPLAiNANT{S): S4RohcrtC.WrighcJr. 
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eP - iL- sue- • 
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yrecedencaq ROt1tri 

FAX NO. 6262372003 Dec. 23 2003 01:4yrr 

foilowz^_g was aSc1a3sae¢ UC ?obe. s xzs zestsrfl , a 
.t 

1~3 a , r-
aLit ,a~t_~ base s s a7 a 11 t b15 Sa« g w 

In 
M1
.i L .a .' °4 .zta to a -emai ..N•~la •.9 o2 tha ' 3+r +$ -

D .visLcn. .~.t a later %3T ,~r~Roberts «er i ~.• 
~) V1r K.. ~'_'"~S iV2S ..t_s._.r  '7.1.'-+max  Ti `:2 

cot'8nac^mPIl' s.'...~. 
~=3Sp~ 4"ve3ti gga on basic d: £ EO 2l1eaat on made :71 

ro A 

~
`.mss. rtha~~ ao Lya 1°..~ to4~ i'. •a. ~yvx u . r~~ ~ .._ 

4J

offica of processional Responsibility 

Date: Oa/07/2Ge2 

P=en: Office of professional Respot2s bility 
Iaeerz:el Ynvestigative unit Ii, Roam US51 Contact: Tjnit Chief John E. Roberts, .Extensipy 95x8 

approved Ay: Roberts John 

Drafts ay: Roberts John E 

Case TIC #': 2&3-HQ-0 

T3.t1ez SSA 
Z FO 

(Pending) 
(cicsea) 
(Closed) 

Syaegs?s~ To document a OS/07/2002 ca yetsatLon between Unit 

Of
Chief (UC) John E. Roberts, Internal 2nvest$- *;•a ,_ 't
_  Dz'ofessicnal KesQonsibi2ity, an@ 

Eta?oynent Ztaw tht of_ice a_ 
'ega±t ng caption'_ attz3. 

e Cc +~=•aa_ 

netsjls: Ozt O5/07f2002,  UC Roberts at wi bx r 8 "~ V :c 'n m 

lZecently, DC- - r.hes le ad of £r.fotmafioa that 
~mzy ; neii sate that SSA 3~.,q~; may have been treated 
4iffe_ently than a mi=-- eve_ m~.rager who was involved it the 
inapprapr .ate 'teurHng oflema to (s) .., This. 
ia2xxtation was map Icnawn ho apLaed that t31e , 
SQL s crmattA TA V Z, vo 4~.. ~5d't.7.QIl 3.11Yo1v7xg ssSP. 
eF$ 

..,4..¶'&-'Y' & Eowever, 1!•~f. ma. - ~,o .ioL'+ +• 
QGC t~6 i Y.. , ~_~ •~ 1 f• igation. 

..5, i - err w =•;;gin-:.:. „_. 
r . -' ~: • _ e , • .c*; • }> ..=r . r. a• -_.m.~v -`,v+.c tee--'r"=' 
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ROM : JUDICIAL WATCH Fedcralz❑ 

N:.mi,tr J. ti.0 Ia.JS 

NP:rrh S, 2997 a' 

I?:1I1ORANDUM '!'o ALL :,?-Ec1A; l.GEWTB IU cilr.Hc~ 
TI 

RE: tTANiih S J. COIDUCT • 
S 

DISCIPLINARY MATTERS - REVISION OF
T?rz p82'S DISCIPLINARY FROCESS 

As the Director of the Federal Streau of Investigation; 
one of ny most important duties is to emphasize tq each amployae rh' 
the commitment that each one or us must make to maintain the 
highest standards of integrity and ethical conduct. I leave the ' 
personal rasppszsibility to take those aati.ons which are necessary ` 
to establish aria enforce standards of ethical conduct tbrc'agh 
personnel oUoy and practice, especially as 3L relates to the 
£nvtstlgative activities oP the Officio of Professional "_-
Responsibility (OPR), Inspection Division (INsD), and the 
adjuditative fu:.ctians of he pe•.'sapnsl aivizion (PD) 
performance, cordaaL zed Sitnesb ror d:.'` dear *4t_CSs, '-

'R. 

} 3annary, 2894, I ,proaulgatzd rag'_tatiez c enraasis_:.g he
imp Cr tt aacfi G_' Integritya:.d a Mor on tha i2.rt  of z—'vr_ fl z "+ 
emplc)sa_, 3,@., t4-e. tb_i~it li"3', i d -e s aatt1':
s Laps to :mccve ethics •'c.f"E»`.»a--+~- .v: r-- a.__ e_st:t:al. 

53~ .. t' mr •a"Zl.  .z c •t.h = pcl»t- .ci ; cn::z r
both the Ofl ht ED, I e so C.ECa. trafzw so o O_ he .;z. 

~l$1:1712a-1Ciy p=IICeS$. iI~7 pia 1]T5.7.8 i.aC'i .:ty.e~3A_i:=1 LG2L t ̀2 : a."-. ̀  .d 
and the PD V2r2 e_ffefiv21y pe—to_mirg t ai -air assi a Bttit . 4 
'r."CWBVB:, 12iSc det_rsiim th at in crtain izsvauce8, S,igni=icant 

delays red bea.- ka:iencad in the timely resoluti..jon a`+ 
dllagations of serious misconduat on the ptf of FBI employees. "c

—As a result or this detei`tinat~tn, I took steps to ravis2
--disciplinary program policy to delegate greater responsibility 

and aethority to Fiaid an niaQ Difision Managers. This -
-

C vayk , t 
i k 

. .•yi  as• .i~.:::  
- 

••' :`E = -.. •t''L ': .-f =r e.: -' 4 r.c i ,- 

L t
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u'ct:ons rtd ot~.o !- streatnl nfng s~ 
a~SQCiatQC,. with the resclutjDn of 
:rnprpvaC greatly sihCt Septsm'oer, 

Dec. 23 2003 01:50PM P45 

• 1\S d tQSult o : thesC 
`.ports, the turnarotjnd tine 
misconduct Allegations has 

In keeping with my practice of seokinq continual 
improvement in the adainistrat1v3 and operational processes of 
the 8ureeu, I have continued to monitor and CYaluate th8 
Functioning of our disciplinary process. T have concludEd that 
further improvement in otar disciplinary progtatn, poiicy.anci 
practice is Warranted. 

s UVlu4L RPOXGA3cz&na& O;' 'ZEy DiSCt6LtZt 21 PROCESS 

It i abund&ntly clear that'tate manner in which the FBI 
identifies, investigates ant adjudice.trns allegations of serious 
misconduct on the part op flI employees X4flects directly upon 
our ability to perform cur significant law enforcement ?Ad 
national security fwxctions. Given the significance which should 
be placed upon the FBI's disciplinary process, I have decided to 
task the Deputy Director with personal respensil~ility for 
executive oversight of all aspects £ the disciplinary process. 
Heretofore the process has been bifurcated. The investigative 
respensi3~ility for these natters was placed in the INSD's OPR and 
the adjud_tcative responsibility was placed in the Administrative 
SLmne,s knit (ASG), PD. :o enable he DetStity bi-e^tor to 
exerclsa close ovaisi Cht bf tha entire discit_ Via- __ rs; = - 
realigning those_ portions of INsD and =D c.1 ic.i panic 

discipli nary functions in" ,̂ tit same component, ic'i s`i 1 ve 
calla 8 he Off £s . of ?ro~es5ional iSEsy nsa -  l {  'hi naw 
e8 :tit'', c' ti , Will be raalitzed 1t2tin t_3 `L.•5

2 
y'. L _.   rs

C . will be d .r unay'a, by a._   i.e c. 
(zD} atB Dspt ty Assiste. t 1i=sctcr (Dw) The A'b, On. win 

i2 Deputy DiraCtcr Cr G' istipLinarz: riatt9rs,. end 
]o•?ntly to the Director and Deputy Director policy Ratters. 
Placing raspo;tsibility ro+ the invostigative. adjudieat.ive and 
administrative functions of the disc:plina-fir process within a 
single entity directly responsible to the Deputy Director will 
result in a disciplinary process which is more independent and 
efficient. Likewise, placing rasaotsibility for ali aspects of 
the disciplil%Yy process in one entity 'Jill 3ke it marl.. -
accauntanle_ 

~.. 

_ -^ - 

am 

O?IZ wall he comprised oC the curreat1y existint 
INSD/OPR (renames Intcraa). ttsvesticative Unit:. I and II) .and t:iG •-
PDjAtY frenamcd tte Adjudication Unit, as well as an
MStinaStra tL'JO Uviit suppo,tl 5' the entire new Gffict. Ito fundpFk c

nU:tttc gev£1 (S2;!.) titc' new office 4Ji13 'bo a1ncmcnt - d in bt.th - 

t 
- 

%1flt ft jt4t -;y 

--U 
•t .. ..... ..... _•... 

F-
6 '1 
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T .J N0. 6262372003 llee. G3 4e11O4 

20M .TUDICIRL WRTCH . a utlt.t v=1 '• _ t, i: 
?Y be a3pa avgmer..ted to racilitatato theia

t.luc1y review of CP.XZ Cilac relied upon to sz:pnart a suspension 
far tote than fourteen days, demotion er dis;esai.' 

The authority to decide disciplinary action currently 
exercised by cffic$als of the PD will be transfe;rad to the newly 
constituted aPR. this ehahve in the organizational et.ucturc.ot 
to disciplinary process will not liter t)ya delegation of 
authority to Division/office Ends in routins'disciplinarr' 
actions which do not involve a suspension from duty without pay 
for more than fourteen days, demotion or dismissal, or the 
adjudication of eettaM; serious eisconduet o€fenses. Officials 
within the newly constituted O=R viii exercise authority similar 
to that which has previously been exercised by their respective 
counterparts in the management strueture of he Pz. 

'Vhe Unit Chief of OPR's Adjudication Unit tdii have the 
authctity to 12W diseiplinaxy actions, including issaitig letters 
of censure and suspending employees from duty without pay for 
fourteens days _or less, except in sensitive matters or those 
involving employets serving in Grade GS Z5 or abGva. A sensitive 
matter is one which involves a matttr of substantial, actual or 
potential aotcriety, bt one which can have a signifitant impact 
upon FBI policy or progra2s_ f addition, the unit chief of the 
Adjudication unit will be rssponsible for propeslag •suspensiens 

i '•r i A a i ^ Z `t to 1 of  ..ha3t ~~ y'a_rb, C3 ~10'L:O:. .., G'.9IZ..Sa,.~ :._.'+. ~a'•.._~:-.'^-z_ a 
matters, exce t, thoss .Lnvcav B player  aaViflt b V'=3d3 Gs .1.5
or in te :'BI' b .Sarior xec:12i y a Se`vits, a. th QS.'+ m c invt1v2 

ti SeZSit1Vs nattars-

_ _ wig ESL, v?: ~.is i.3 i3.5?CZ5-1''?~ _C_ "st3}~ _ - 

S.;chi 's'..!•. '^` at 'rz _L7=CGo5€? M1rJ  Ca 1t t.  c i t̂f c! O? 
M 2."..2=Lan L7i~i r:.11 b2 cSa !sC fl tZS r - o ing ats70~G_^"$ C. 

mo_2 than ?,d eew,s, {Oticl r Gisr=3x1 Oi eaployarns mr;iig it 

GnHa C9 i&p eac x_11 be rsapeasibla far tetcamat i:Iy o_ decid_ng 
iseipUrarry action .n s2nitiv3 atztte=s. 

The. AD tf GPR wif me,Yaage the cverell irv2s 1 atwva, 
adjudlc;five, training and adninistzativa function of the Office 
and will have the responsihility to decide disciplinary acticnr 
proposed icy the DP.). O?R, or which are sensitive in nature-

DiscSplirtary procs~ur'es in the äx5 senior Executi.e .r -. 

Service {SFS) policy will conform as closely as feasinis to thew:;', 

procedures. 

4 

Sry {_ 
rt—t.? ' 

A 

,C,.. s. .r • ....y 

4 f. ~:.
`SS ~j•'.l:N .r ft•
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s
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FAX NO. 6262372003 Dec. cs cen~ in • olrrl r V 1 

At present, employees have the ;fight to full 
representation by an tttorney during the CCU: a of crltairal 
inquiries, Although an emplayee may retain •an attorney in an 
administrative {i_e-, noncriadnal inquir• , th$ employee may not 
have that attorney accompany and advjse him/her during an 
interview conducted in an administrative inquiry, 

S. R•i/4K L OLIO 

An employea.who is the subject of an adzain.istrative 
inquiry involving serious siisconduct~ whim £s conducted under 
the e.tspices of oPR, wills have the opportunity to have aS 
attorney present with him/her during the conduct of an interview 
4n the course of that inquiry, and to have az attorney represent 
him/her in the subsequent, adjudicative process, with the limited 
,exceptions desaibad below) 

C.. n2IO}7?,I.E 14BD Dt fl& of Tfrd 3TZd PQXZCY 

F aza effecting this change in our disciplinary program 
policy because 2mployzae who are the subjects of poteltially 
adverse p@rs4n•ie1 ections sway :zna,it _rcm s;tnc, c; jZtt '1a a 

tfcSed legal dvica. In :act, way e=tst teat scroso'.e to 
advise t -  CAnt=idly 2la aZSte5S .onttEly abbctt t ei: sittaticr, , 
weir  -ootenti2 •1'li.a i?itu an optt~n5 2`i jlfl'a t t' t. :.:2 
presaacs of a 2ttcr ey, rCthar tht : a friend, r e3s o ,tta, 7 

^2'ing te.` ittt  kataiz sji& t 71 

C:rct starcas it somaor.? w il ra scrnt stc_ is _.:__ g-_ -  o_ 
'acaZ 5 C'casse9, who has ethical Co z.t_~atts rsgar inrj tL= -

dlssamlration c_ infc_rmet_C:. 1tar ad from sZ.:sjtjv9  disC^ i. -.s, 

Za't~ S7}18 Laidersten8s Z^Ci c2:: talc the anpioya ::.a4 iyii'.g c. 

Sadatc a:^.sw3rs is not .t31 his•/s a intere$ta Such c: unsel s: cuie 

itprave tows eur_M t OPR process brr t:alping to enure that en 
•eznpioyee provides factually correct end complete answers to all 

.' ' . 

- 'Etuplaye s are reminded that they must be cognizant thy; all 
Snfermation they provide to Ln attorney is sttbjoCt to the sane -
rest,ictions which limit disc?ostxr of any information which ltz = 
been sected by them in their official cwpacxty. They are not : 
authorized to disclose any PSI infd nation or dcetimontativn ; tt -

without. prior, acs eau atthority. This prohibitIo~l' extend to • ' z
vsrhzi. disciosuz2 of info atioa 3c tircd as ,a rzsuit of 833 ' 
amp ovmcnt,..as well as the disclosure ci dacument.~ty sn:crltat ectl_ • 

-~-tt.,';i;+~." 
w''tn«~.~.~: dn

. •.!. - • -'c _ -•af ~c • a~f.V:c a3fi-ZS.i^-4T+,•~, rw.+•ws:4i .,::' _~a-ate+ t a•~  .
' --l•- .y '^_s,` A -.'e= 'M~'°". ~-•,. 4.. ' eta, .s vl̂ '•̂,. 

- 4Ml*h!?ieAWPIt£q b-..c7 F _ t '

l 

t9~Lb'd 9 g96tb2T£=O.L t£T2
50 

a IWi 3DttNId:ln214 8& 1ST 2 -St-O3a 



Dec. 2S I1k3 b1: 5Gr1'I rocs 

20M 

i 

JUDICIAL WATCH

• The C•2,tt~131Inati7n hot an a±nLniSt'2 jv irctir7 
lnvo?vev ar a_i2gat1Gn 6C serious m1sC,on6uCt will be tnS; by C_J;•t•' 
PM mpley2e's recast for an attorney to be Frese,Zt at his/her 
adfniztretive inquiry will be granted unless coan¢llinc reasonz 
to the contrary sc;st.2

The Chief Division Counsel,. an Assistant Division 
Counsel., or any employee emp,oyed in a legal. aabacity by the 
government vi 1'! not ne permitted to serve as an attorney for any 
employee in disciplinary matttts, zn addition, the attorney 
selected by the employed will not be permitted to be associated 
in any way witti.the sgbject matter of. the investigation. 

ThSs opportunity to canstlt with an attorney doss not 
mean that an employee cat:'come, to an administrative interview -
with a friend, telative or interested fellow employee; lather, 
the employee can Seel: the assistance oZ a private attorney 
licensed to pxaatice and authoritsd to represent the employee. 
stn ce this opportunity to consult with an attorney will be 
granted at the discretion of the fly, employees should not 
interpret this policy to mean that they have an absolute right to 
such counsel in dealing with the admire;trative processes of the 
Burea2. £Aiploy*ees should alsn

pp

ralize that a failure to pxerczse 
thc. Qpt;on LVl  t. consult ti as i_ttortas cr t. I♦.'o; v • LV '-~.JP 41 

trese.'It dtI_i~.1C tni C?F. 1" .• 'v.!C4 vf zL C; ~` ' -C:1__'t -n-'  -~  t t ~
Sureat from tak3atG d1-^bc:plina y a`t c-*•. The IIC?i.^Y_: CLSe •be 
recccaizeL'• as ot'd of tioZ man; usaf. .T% the a'reat a e'.s _=__a ; ' 

F~ve's_7 SmployaR  is of y ii fCi3Q _' of - roo dC 2..128 r b 

..ef- •n.3.J ? a76:~ 2i rsspotiil&ty tt a 1 1     .'1 s' ~C 

FAX N0. 6262372003 
u A'Stz ~S: ¢" '1'J3 K'4 "itL e? 

ryq  z p~4JvitL$ly .indfc1t?d l =.'_3 cpp~~ 7ttt:n!t`: salt aa:...rdgd 

t& alt `.'J1b Loye I r repraseu =arioaS .4y an 2ttD_n£s it "..{'pia' 

e e •If a recuast must be dzniEd, that decision a,.yil he made by 
the ?D cCAAD, OYR, in constiltat on with the General Counsel or e 
designated Deputy General Counsel. The opportunity to have an 
attorney pre at during an interne*w i. an 4FR administrative _ ` 
(non-criminal) inquiry; or at stages of Via adjud:aative procas"s-~'r-
generally Wilt not be extended in investigations involving -
classiflad or sensitive information or tachaiques, uhtt'ci in the 

n 

view of tha f h = = ' 'I, disciasu_e of such rformat'or. or t_c._niasas to - Q 
a patty outsido the T Z would comprtimise csizaina? 1rVstigatianz, , 
prosn.^ztiors or nsM;icrn3 security i^t3rests; 

-' w+~'..t~~-1vn, qa.. Yr t . _ -  
• 

:r 't'=.

{i.Y.V ,~.,y~• l~„T A .S.' • . •' . :W. :.•1."C •'1.. ,-
',Y ., 
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~• 
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QOM : JUDICIAL WATCH ..~. «~~nerse,f into the intctVSe%7process Jr.. an CPSadminis native (non-c.:m5nal) favestigation in any way_ 
tz is the prerogative of the a?R investigator to detentihe.uh*t 
questions should he asked and to decide whether an employee'. 
answer has been responsiv4, this will not preclude an employee 
from see$in the guidencs oI his/her attorney during ;nterview. 
The opportunity to have an attorney present in no way alters an 
employee's obligatiah to submit to an aPR administrativa (non-
criminal) interview when dir¢cted to do so, to be fully 
cooperative with the inve5tigative'and adjudicative process, and 
to be candid and forthright. 

Inasmuch as there is S5C legal or constitutiondl right 
to representation by^an attorney .in admini@trfl'tive matters, the 
decision to .rct in an attorney wil be entirely up to an employee 
and to opportunity being afforded, as describe4, viii in no way 
obligate the FBI to provide or to gay for legal rapresentatidi or 
the cast of an attorney_ Although the opportunity to have an 
attorney present during an CPR administrative (noh-criminal) 
interview will be afforded, end reasonable accommodation viii be 
made to ahoy this to occur, the fact remains that an employee's 
partici+ation in an OPR interview is compulsory and an 8PR 
investigator will hsva complete authority, to set the time aztd 
plane for such intervicws. All communications will cantihue to 
be between Oc?R and the employee, no o8R lnvestige.tor will have 
any obligation to coxmuticata with an emplclas t ouch as 
attorney Luring the invest:.^ye tivs prccato l'  a t c ;- '5j .n~i on 
i nguiry. f ailure to cctply vit.: Qfl C actnas t, t.t .s n 2:^ 
cou1C be coonzid2r2d iss k rdiiation and, thaefce -'•ld. result 
i' n 2.Z as'n~=^.v2'3 t 3 G:.aa s5t' :cr faf1.7_.2 tC c'ba_'; a lCV'aL Cn?_. 

a. c ?2. i 
 fl i 

Z4fl32S W zcc-

0? a.9 c ter . 7L =_ JI 

-. L=i11 

It is az t^rrent ve&iay OPR to :rovida wrtttan 
rcti$ication te.fi a pioyees +ho becoma subjsot$ cf OPR 
administrative (nor.-criminal) investigazians at their outset. 
This notification infons the employee oZ the allegations upon 
witieh the investigation is predicated. When a case is closed 
administratively without farmal adjudication, the employee is 
notified as well. Additionally, under current procedures, wz rt . 
an investigation is completed in a scatter which is to be = 
adjudicated by the PD, the employee is so notified. 

• z 
In OPR cxitinal investigfliors, whar51n nbt_ificatiion to 

tkv $t4,jec_ employsa eou1G adversely i₹apae: the =_vest1aatian,
written notLSicat34Y: is. of course, witaheid unti; such 
poj)c:: i9tfon i_i' ._pprop;'iatCe. *'0' • .• t_' _S —, . e' 
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:l. L _L .. :Ct:~`.'x enc t:u:,)=ct trpioy£o n  wzy o r 
may not be notif: 

.
. rt c: trig cnenges. 

r~~ 

B. HZW I'QLZt-1 

Zr. the futu_e, QPR twill provide written not;f_cayion to 
Pfiployee4 not only at he tarliect feasible th e in an iagniry, 
but also vhtn a significant change in, or expansion
allegations predicating the inquiry occurs- this notification 
vu include the allegations) of taisaonduct being addressee, 
(vnez4ver investigative rerigsrements are not adversr~ly affected, 
4l will attempt to ensure that this sl4tification occurs prior to 
the subject employee's int22'Vie- . However, especially when OPR 
Investigators ars condz+ctinq on-site inv$Stlgations, pre-
interviFt notification may sameti.mes b impractical. Separate 
notification of invast3.gation into passible false stet.ements or a 
lack of tazt orJcoopcation during the inquiry viii not noxtaally 
be made, as all aaployerts should realize it is necessary to 
verify the accuracy and completaness of inCormation furnislyed-

8X'1SSZCII OP PRQCEtr+'o'ai PROTSCTIOM$ ft PERsOZei$L AaloNS 

Any erispinyee who is subject tq a proposed sanction of 
Spensi.on vitbout pay for Sore than fourteen calendar

denotiori or disais$a1r arising from the disciplinary process Said 
4e afforded th2 follociing procetaural protscticnsr 

(L) L,S_1rty calencar tys' adver)ce writ.; .tQti:c C. 
the propazC4 a&,arse 3cti 

(2) m2 eCCOttt: - ty to c.rca t a~C•' roc =.^•fS
asaist--:r t=.= r=at==1= r
13T..t2 t'CP:i• ' azSd cy lax ;C.ricn, '~:J-'. a1_-
ue t iaiiriid ` r wr°t ~.gr  t tin SUjec s L'= o?= 
I,i:Ci 'lirieS, ati}:~.7. • CiSCl0Surt of .in~ttnat!on raaLved 
t'•nasg __sta=r ft emp}nynett to at' a`.c:rsy; 

h 

(s), an'opptrbanity to review, upon wri.ttan request 
made vit lxt tan caletda? days of the above notice, the 

s Personnel serving in the rat's Senior FxroutJvr Sorvico • 
j are gev:rned by separ.te policy which convoys similar procedural _-_ 

protoczions. _ . , 

a The '37 arilI not be rasponsLblt for panent of ny 
attorney's ftc or other expenses incurree by an om3aloyao ir. z 
sonnectior :pith an attorney's regrese ton of an cmplcycQ'a: a 
!ntorestg a~scs~it1 with a disciplinary maattc'v or att .n=v 1 a .4 
1 C-: pt inn.: y ratnc-: ictt. '4 

3iW7 3]NtlNId=WOE TW2t £09a-SS-D2O 
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r 

1 

bG ipes#c~; 5

;41 an cpportanity fer the e. pioyee end his/her 
attorr.4y to prcvid2 a vr»tten response to the proposed 
Lction, to include a?gidavits a, otter documents of 
choice, and to 1 entifv ate- witnesses or documentary 
sources or exculpatory ev_Cance fvhich could not have 
previously been broigIt to the attention of O?R, withSn 
ten calendar days Bollowirg receipt of the proposed 
action or o€ being provided access to the material 
described ;n (3) above, vhicYasver occurs Inter) 

(5) fifteen.days notice of a hearing iii 
which the employee and his/hex attorney may 
make an oral presentation to a senior apR 
official, after submission of any written 
response but before any action is taken_ 
This hearing will be telephonic and evidence 
on behalf o£ the employee will consist of 
,affidavits and other documentation samitted 
with the written resporsef Unless goad causa 
is shown why persoizsl appearance or testimony 
by vitnesses is necessary. Witnesses who do 
appear at such a 1nt-ing will be placed under 
oath and a v-erSati.a recording o:. their 
tcsti!nony wi'_- to aaoe ay papa ractrd_ It 
S ~Hnog '4C reporter. T_ave . aa,'A- tzt rn?l 
costa era ti?e resnonaiwzlity -_ ..ha 
ew ploy=e . b 

FAX N0. 6262372003 
- . .- ..:c a-prei., faze „anct:nn to 

copLe; of . o.t rnn_ —la:. as ad. L:. ac~.c: ~2`.~.2 
wit.: civil disceva y o_i` : and ' ° DEB. Theta 

the property of tht. F I an wil: ha mada avallzrla 
an eitsloyea and nsJer attc"rh2y 5/i t.2i% ? _i
Cont -pi. 

5 In the event an adverse discipl_nary action is 
contemtlated against a preference cLSgitle employee, and 
eelnsideration is given to holding a hca.eing attar notice oP a 
proposed adverse action has been given to en employee, OPR will_ 
consult with ccc to ensure that all applicable MSt'B YequirementW: 
are met. 14henevor a witness is examined by an employee . 
/alcgloyee's attorney, a sirilar opportunity (or direct or cross 
examination srif be given to an attorney cesi5na_ed y ccc. Al 
hearings shall be :normal, w hotit strict regard to fog-mwl nil-es ',-`P 
of evidence. ijtnesse_s shell be wore, an the o:iicietl 

• cQnducting a henri^.g will :sot be pr ee:u :ed STos r^C67 J: 1:, 

` ~rv~ibcreo which ;tfc SS.'Eicz.? corstders to•E~a rc:rv.:nsf y.ttt' Esi. 
C -, - '_ 

• 
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dcliv red as soon as practic.bio fo:lawinct 
or the disciplinary ..oczss deserted ahov.or 

(r) an appeal as cesCr£bed below, in addition to any 
right of appeal to the Merit Systa $rGt0Ction Board 
(MSDB) which may be available to preference eligible 
Employees. 

Tesa protections Kill not apply to extraordinaxy'Zases 
which require immediate Summary dismissal action. In such 
matters, I must preserve discretion to act without hesitation 
where the safety b£ the public, our fellow employees, national 
security interests or ..ether c mpelling considerations may be at 
stake. However, to e1YSure that summary dismissal of an employee 
is exercised only under exigent and Campeilin circumstanees1
authority for that decis5an will not be delegate below to rank 
of Assistant Director_ 

~sZoe~Iiltii#, FR2't t ms 'CG a ttEW L^L=La 
DEG h p} Ra'1oEatZ E ZOD 

All individuals hiratS by he fll are required to 
eemplate probationary period of service, i.e., a pe=iod cf 
current or continuous sarvics i.rt th0 sen or a s_miltr position 
folic Ong appcintetr Sri; this pe`i cd, T'd ?sa • :tL r.zss i ii 
etforts to coi.fiz= ars in 'ly. i C:ua' 1s stitaA.lit anCIo` 
q alificfl on; .t t'ila tositlon for which i:efchs Ias ba a7 .iiF$•'~I•.. 
p ~_n ztt ar 44 Lt cur i _.ea _~ rior to. my a~ _ spa__;. ti D seto_, Yea a..,. .,ci cy 'ic ~__c_ 
all r~.emanntl a prob2tj~nc'y perioe of 013 ya_ar Eo? owl;•; 

a t:.r.' ir:.  C, ...w-Z;2.$ ".r.'s&±v 9:t"jiit~...},ct` 

rcnaticra_y p2'SCC it SCh :6w.`rT ire• c d
eligible cnplc_rae- 3actese tta Zcst-amployman_ nlie .a aztc 
indivj:`.•ual'S s:i±ta'.^.i11ty itr 731 ~.tsf, iotts is ectretal" •
rmnortant, Ne pu:pos fully esttblished g create, pe ita c.5 
pro' ation L'or nearly hired Special ?,gents az+: 7orans1C 

Gamin a.? - wt i2 this policy c,:eat_d a distinction uaie≥t pat 
not p;evieusly existed in tha probati,crary period required of 
pvefa Inge eligible and otbxr FBI personnel, the policy is of 
slgni£ieant importance to our screening oa newly hired personnel. 
only employees who have completed the probationary period 

and not unduly repetitiocs: 

P Eased upon statutory restrictions, a greater period c' 
probation u ic*t impacts on their lzsl rights ztay not °.5e ~mxss~ 
upon prerercnte aligitle personnel _ 

aA _ • 1 _ 

i .rti' 
' ~' 4~ • • ' — ~• 

r r 
' aRtiJII)RA&I1Lttfi ct- :; K tt•_ 
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: JUDICIRL WATCH ,, ~,.t~=C, wecle nost c1ericrl, 8dTir4istrat1Ye an6 
tec`.nicai stppprt personnel in the PSI aid raqu:red to se_vc e 
Gnu year prcbatiC:ary period foyicwing appointment, We now 
require non-p~f:erence.t1igib1e Special ?gents and non-preference 
e1Lcible FFo_ ensLc Examiners in the taborato y Division to 
complete a two year probatianary period follcyring appointment. 
:htrCfose, white ,preference eligible employees vx11 continue to 
receive MSl rights after one year, these enhanced procedural 
antit1eme\ts will be extenders to Special Agents and/or iorehuit 
Examiner's on v afer they have successL J.ty completed their two 
year probationary period. Personal nerving in most other PSI 
positions and praierei%ce eligible Employees tt?ll be required to 
complete Z one year probationary period before becoming entitled 
.to the procedures desc i}5ed in this document.$ 

RIDET OP AVPJ. D,7 ]]35 1 PLIi?1i'2Y Y4 'LTF.RS 

a. cnc =Vtza 

1 

l.iee. --. ev~n.a tJJ.. ✓•J4 I , 

Since becoming Direetor, l have taken steps to ensure 
that aritieal decasion-aelcing in the FBI occurs at proper levels 
%rather our organization. I haVe deisgated authority to determine 
and imposa discipline to Division/oftiee aeads, which is 
cosiatensurate with their roles iA 0U= organization. At the sae 
time, I have made it•eltar that 2 intend to hcXd each executive 
personally acco n_able fcr ihe m_ ~lftL of his/r_- _ Lra tiaaticn 
and/or aCjuditatiti: se `r d:Scip:ma~: y - tr,ttta' -2. LBo.0 st?; 
~.Q cst a that t.h o,ficial r26perz Fib sir Ctt:d :t the apvia: 
of :y disciplinarg acs' o •..iCi no' a su^s - antivE rolti 1i, t -g 

trlo w4]ud 1t..`i tiv8 -y5  ctss - t •yi8"w, 4,?. ZCt  actionaction
i  t ~ • to .c _ .. c 7 t'' a ~:J.2?$.%~a.~tv C.^.FJ. :'i~:_t?~ .. 't.: C ~i~^~r--1 .. s. _ a% 3 -5•c;`r.-

aei dr.rZi. v.~; a a..i.Th;J E : 1spc 1-. 
.}.i

z i•.  iJi i ct/L . w L  C3E . 
Ci$Cigline or  c: wiv:dt_= i~:e cbploy ~S s apted~ - e'. th at 
Cis +ipli=a.~ ! anti on as by th e A 3sis t? :t 7i - ~C tc: J 

PD. While a p1 y as moist a_ e - • .y  a -t1 i5 e,n h i_ t,:a ri:n:. :.o ~3pa~_ c ,.apt_ er 
SO:IctLOnS, es eci.ally suserEions oZ 'r14ors than ra'srtgsn :,<':ysr
G§emo4on or dis itnt, it £s inaaparaprina to angaga in a 
•gt'etYlCced or continuing apoal2ate pzocass_ As a result, steps 
have been. taken to limit tTta itcmhber of appeals which may be fUed 
in dxseiplinary aozions ;nvo1ving lesser sanctions, such as e 
letter at censure or an oral repritaand. 

8 When a nan-preference eligible s:ipnort employee Ls 
teaaaointed to a Special Agent gcsi,tion or IInoth2_ P31 pcsiticn 
for wMc„ . spe :_fic probat .cmary period has beers anablishcd, 
that new probationary Period must b4 n►Ssfied before t≥C 
em~1ayee roce~vcs the groccdLre3 entitlements described anew.•

v 
D . 

•• ;1LR(Alf:ur4 ti-sr(
4 

r . . 

:j; 
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,.,rr L..y 1J S'9 ~2; ~C: t7cF_.r.1vtiP. rEYiBW C Ci1=-GiF:i il:Lr•!  aCL:6Rto 
should be £mprove~'. =c' t:e ,most =art, those critical of out 
cvttent procedures true that C:f:Cla1s re3 CcnsjS1@ for apDeilete 
decisions lack ha indepe±,denoe fFcessary to render an objective 
dectsaar. because they F.o?d pesitians vithir, the orgarizaEjona1 
structpre of the eureau. in essenca, they believe that personnel 
serving in the chaih ci cotzean6 xespcnsib1e for deciding 
discib1 it3ry section shout shoutQ not also be charged with appellate 
review of the Tppro~yciateness of those sanctions. Tbey have also 
sought the x_ght tc ware a petsonal appearance before the 
ofgieial deciding their case, and in certain situations have 
requested to present vitnesses and/or conduct a review of facts 
relevant to the disciplinary action_ In support oz their 
requests they have noted that a preference eligible taployee 
eXerciset similar procedural rights ii he/she appeals an adverse -
disciplinary sanction to the nspa. 

There 'till be no change in current policy rtgarding tine 
appeal o£ a lesser disciplinary sanction: FigWaver, the fol1cwir+g 
procedures will be implemented to improve the appellat$ aspect of 
tha Fat disciplinary process= 

• Xarageaent &e pcnsibiity 
for~Decceirg ZpF. cis cf SIX Discipliz zzy Acrtione 

I„ •YO~ aLDC St:.r.~.7en~iaa4 drt'Ss Thzt FiitLett ?r' 
T 

?:toti.Daa or Di Seta? 
a 

In an 9Licrt t.. - ztsze''Jot: t retfty aid
D a= indawt&ut revlav yCt disci~.i 2r - _ jsj^.ta at  t nt 
a~v6El, I e'R placiq r?S;Ci..s3.+._  ̀ . _.a e_rai E`.`3. Z7i2'li. t_~ 

'a d-1s3ltsL n a f ---.  in 1;i-' _'3_s tnJ -rC: emu.- •{ t
?+~.t', &tztttSen or isiaa?_1 ee . •L:  }•. ~ z  r Ba_ 

n. other tha thersv G?:R. Si cs1 Ef~w_Z_ ~_o t tie 3EpUty 
bireecte c i~ i ry matters, r3 a1•)t='tv 

$Dr the Y izt :~i_c_ i_a- xz<___~ s,or_s_ 
appellate fl at icn 'dill ba assir~r.a_ to aaotSsr exact Live who 
r=hens Girectlr to ate. 

ha Assistant Diraetar, _NSD, currently reports to me 
)ersanal~y due to hzs/he: performance oP a nuter of critical 
at;dit fur_gtions rich require s~+batantihi objectivity end 
iadc ende{ice- In view of the current Tission a#' the IHSD and ita 
location tdthSr. the organizational structure of the 3s ureau, i am• 
tsskittg the Asdstaft Director, 1NSD, with the man.tgeatsn₹ __ 
resgonslbllity for the tppellata Lunctions in our disciplinary - 

,Itl!~aBiU.11EI': 1 t.~•t' ' r+

'• ' t 1 c rrt •
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IM : JUDICIAL WATCH Tjc L:xit to ciia an A..Ngcal 

To c..sure a timely appellate prccesa, a ncn-SES wplcyee des:ring to appeal any susoQnsicr, from duty withoe_ py and/or an adverse 4Lsci?liriasy sanction viii be requirad tc E14e an appeal statinc t~ia grounds relied upon in writing. This appeal must be filed wLthxn thirty days €o1ln~ing no_iticatict of 
the disciplinary action to the employee. 

Matttrs' znvoivirsg a ?Ion-$ 3 ap14yee' . Suspension troa ply 
Without Pay Pot a Period of z4 days or  es4 

Our past practie.a, which reguired appellate decisions 
in the disciplinary process to be made .Sy an individual serving at or above to rant. of the otficia3. Who haft imposed the sanction 
under appeal, contrihuted to the appellata offioial's objective 
xnd ir4epend.ent review of issues which had been raised in the 
appeal. to order to maintain that ccncept within the 
organizational structure of tria INSP, specific lev> is of 
at11 City are. being dexegatsd to he AD and DAD, INS, for 
appellate zeview of disciplinary sanctions. 

The OAi7, INS b will serve as the rimary official 
responsible for thn appellate faviev oY disciplinary tatters 
whch Have iuvalved a Sn-SS eanioyee's suspension from duty 
Vwt+hQuv pay for a`r azicd Cf rotten days e_ la®, 'tL ltSo S = 
disciplinary Sa'ction Sias iss r4 by t2e SD1 Ol. :: `.-.w:E a 

Dl, servds as ti2E datid-`i' 'tIC281 Si. tE  9U &flsjt o. 
non-sEz emplof2 from d3ty wihott oay to a ti _-
days a was, th e La L'ST-J a fl y S^rve .a' '  tha   ps i 2 tt s 
a f icjz l iS1a ,l7.'ZC?~,"-~.~.3' -.' ~ : t - 3~'t t t--, v..... ZrtEr J 
«ri'1'G58stSi'S:$ tE T1~--1 a~1tcd a rig's..Cc
favSed. - 

lt..T~ttars srrvol;i g a ?; 0.-C plra z St y~.c1ch

Pr ±hD xt Fag f or a Pe`; t ! t ::cy`L t+'-. a n 1.'x' 
Days, Le~otfom Ar Dsz sal - 

In order to ezilsance input coz'terrinc the
ppropr;ateness a£ disciplinary action Th which an appeal ha s 
been filed, additional enanges are being made tc the appal]atQ 
pt'ocess. When a matter under appeal iavolvrs a suspension

. .; 
In appellate cases which invdlve an a o1ayte of`the YNSI7 

oY in which the AD aad DAD are both di$ctmlifled because c'f pritrt•. z̀
i nvolveme:t cr c bcr cpnsideraticns, to Assistant Director, fl), ' s
L'=la exercise tho au_harity and part ott the duties  atzoT.ii~r 

- . nana3rd Dv eSQct:tivrs of I&SD. ' 

i r t~1::6knil%NIit:Rf f.-+a i s _ ' 
-_IIF 

r,fl
t f j'' 
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..t_.J. 4ew ...lm .fC._4n taken by On. 

C. : czzi ct' t. 

uec. c3 t ' -' 

(1) S DAH will be comps a2 a6 thxsa vnt;fnc mea$e+;9, e~cS Cf vthcm is a member of the Fans s=5,t° 

(3) She IIR$ will be cttaizcS by the AD, INSD, whenever 
the disciplinax; santtian wes imposed by the D. oPlt. 
In instances in which he disc pl=rary action uhddr 
appeal is decided by the DAD, OPR, a. the discretion o2 
the AD, IPSO, the Soars may b2 chu£red by the DAD, 
1 USD . 

4.-

•  (3) A non-SES employea vho appeals a suspension of tore 
than fourteen days, demotion or dismissal will bz 
petmitted to select one member of the DR.3 €nog a list 
of all SES members, and the th3.zd nember of the Board 
will !t chosen by lot fZotn the satas list, axcltxding 
those serving at SES level 6; 

(4) An SES aemher who serves es an etuplayW s rating or 
reviewing official will riot be pezmitted to serva as a 
raearber of a DEE uhtQb decides that individual's appeal 
of an 

J•t

advez•se disciplinary sanction; 

(5) It, a ? sel~ttica, a iti ba a

constrained :o dls:ualz:v h:nseltfhwsalf, 
replac meat will Et c .osa , in the seta u ittr _ a 
BisT aliiie3 tatbw 4:2; .s 1~ctzrIi 

pp
ars scs'aJ.n4.-•T —  fa~sct 3trr ~ w  ass ~ s rt-ca z d' 

Tim fc.T: towi22a procsdt:res w_l_ 3v cbs%t-"le t _x;z 
3~ a D with_u their __SCsnt:va G.pp"i1at3 tow~atG.c2' 

(1) .Z335b k in aF appeal frem z s~SCLni3i^,i of iG~v~eE 
days vB less, and a DRS, in eat appeal o€ a swpension 
of more than 14 days, ca otipn yr disaIssa2, will 
review the issues presented in urithg by the employee 

to Ait~r designation' as tnaabars c£ a DR, employees will Lea`__ 
ilstrnctcd to reirazn from acquainting themselves '4tH any E,acts-V 
or circumsta2tc S Lnvcilving the subject of th appeal, exe¢pt to -
rav5sw the record cf the casQ_ 

" Tcsc proccch res v_l l net apply to matters .tvo v3ag tja 
• .tn~{.uat of a:c a4un- c?3sc:p31na~y .tCt:ott rc' ulttnq ~from an 
• lm:ito?.f t t: 1"..i:= Qt a s&'ctfr t t r ci t .*nt *. "'.1c ' •

J te r,& •T: - , 

1kt•fntR,tA1t{'}I b , 

s 
A 

- :' 
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JUDICIAL WATCH 
`n(+ IYIJ• • CGIJG'.I GVW -- 

- 
i 

-r♦1•C(•V~ 

aVi trder tt:2•:ausp=tea o€ C?A It ins:;fficie ,tndec~
r 

e the meL_ts Ct an pot-1, IXSD Gr th e DRS y`lna, remar.G i~~ Casa to 0l and c .t'a t sucti additional in' estigaticn &nd findinga t5 may ba aeGsoary_ NotI.ng shall prac ude ZHSD or a DRB From requLYjT.g an oral pzassn tatiorz if considered helpful to a tegolution of • the appaa?. 

(a) An appeal of a atsspension cf Pou:teen days dr lesc 
will be decided by the ensign*tad YNSD oficibl. The 
decision of a d_RB in a; appeal of a s;spension of mare tt~1rt fourteen dhys, denotan ar ditmissal wilt be by 
sne ority vctc; 

(5) to exercising appellate authdrity, I2Tsb and a DRH 
may independezztly redetermina the. £actual findings 
and/or the pehalty imposed. However, in the event t1at 
a dyffcrent disciplinary sanction is datermineti t4 be 
appropriaea1 that sanctie mist be consistent with 
applicable disciplinary precedant; 

(4) Aster reaching a decision in the review of an 
appeal, INZp ar a ORS will. document its findings in 
writing and provides the eraployea a written decision; 

(5) U SNSD or a Dan fir_d3 vitt as ezcl-?s3 hr5 n^= 
reeetve~. th e p_eeaGiral pr  -- ors S:  i5 :ttli`.a`; 
pr rcc9sz to rdhich he)sha i9 s:.t:,t2S : a(3 mtatn ~ . 
W;t•-.,_ {µ  • Y.. rra , I •≤} • - ..i:r - 1 stte fr_r ib 

tarza3.asa at -; Zs e't ta~ar ttar  ba-r Cj?
-Wrdt e' t±o: "_- ay :. 13.•_- r 3=sa? ' `rG- " 

d3 of the eac_ r.g sfficia_ 

' 6 ) Ti s 82ci2iLC7n of 3NSt R3 ca•̂,c`s=ra sg tt 
c$ 2:f 2p -e l i-.aVo1 i Z;  -5ZS ~. r will y~r1t.~ a Q:I.7-O•j'E sF' 

constitute the tyz21 decisjtz od the fi ccc'drnitg tte 
a~ptep,; tattiness 7i the dist=al=nary szz do : in thz 
matter undGr appeal! 

-. (7) Decisions by the INSD or a D_28 ire the appeal a. 
diseipiina:y sanctions will be ianpleztented no later 
then sixty calendaz days ate= the appellate decisicnj• 
is rendered in writing. 

The expzns_cA Of prccedu,al entitlements €n he appeal -. r. 
of discipliary actions will not i CItsz a the right of a~peel to 

• W>l • _•~~ .. ..— t r ••F♦.•~• •• _ yam' 

L •
J • • t

'n:•

r 

L 

•. 
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2DM JUDICIAL WATCH _ H?c  nlJ.a 
.y., j,".i4Le procedures. 

bGbGJ fGGU'J !/cL• a., w, •

azzccted by this C nom.^• ,'an cf 

c 4 c zz assIsT?3c_
From time to time, employees have a7.so a Nressed 

concern over t t level of sensitivity extended toward La?lov 
employees who become suSjectts of aaainistrativt inquiries as the 
rosult of afegations of serious taisoonduct_ every employee has 
a right to the presumption of innocence durin ny inquiry 
CBfCcrning the praprinty of hisfher conduct. Moreover, some 
employees havo•suggested that reasetable -efforts should be made 
to afford counseling under. the provisions of on Employee 
Assistance Program Ca?) to subjects of OPP, investigations. I am 
personally c4znitted tc the Program and fully recognize the 
significant service which that program provides to batYt etit 
organization and its employees". Earlier in this communication I 
describad the procedttSes vhich are emaloyed to provide employees 
written notice of the initiation of an inquiry regardi,rg alleged 
miseondttct. In addition to fultilling that purpose, theca 
notices will bg usad to inform employees of EAP services 
available to every FBI eapiayee, should they have a need tar 
personal assistance. 

] Ia l â'~"rSflli OE fV'+..S1O"TS TO t$$ DiiSCIlD'T?_4r pzcczss 

be_l'ieve that -ra _oragotq modifications 'cc a is¢in 
r o t 9 ~ 1t C t t e 7 

diac.peiit~.y policy cony?y my d,. Y c mni..a_.._ 40 .-,.ai,-.=z?~:=rc t:-s 
highest standards of ethital cond'?Ct for cur empL Y2a d µy ! 

inrgrezt it fro' vEcting th2 rig t Cy' ev5T_",-~ br, _ty to . ~air ar 

timely a t3 r `. i=  at t r 
a~. iC" mi tea: 2.e:.ct_.ma_y ,'_G,;•E lCG ~n Oi ,Y ~...~_ '~  Cy_S ,a 

iJafrt—to very ...cl=er=g t'?mot z:; 2'c_a s:o -.,•~ _t 

vrcceet tl duff ^rot zs Cro tcct~Cna ` no Xay

interor2te as a retreat fto r Or ;,1.odSfication of, myN "L- .ic _ 

lin&' policy as aztic's1ated in my A3 SAC Airtal d te'' t.pfy4. 
Th.r'a are cgrtain types of behavior wbica are undute tally 
inconsistent with c t tinued PSI employment, nd w aici z will rat 
tolertte_ the p-ovision of these expanded dtzs process 
preteS ns to subject employees reinforces their 
responsilailities to be fully candid and totally cooperative 
dtTt-5i an'  administrative irsluhy. Any violaUon at the standard: 
sCt forth £it my camuuniv4tian Of I/3/94,.i_o-. t c "bright line' 
merits dismissal. i_ t SAC and Civisiort Head must cnsxiro that —' 
all oacpIoyees are cicrriy advised of the contents of tit 

1: Th' s atlttviry t'icttt to map;-~Ca an •9C.v L`r$o dhtcip1£:Tnry .: 

'T' I i:= ~rrrrrve!? Ior rO tatnnai' : ':hk` • 
- ' .ta. CO:a lea i tr ri:ad'ft 3 t ,..,. •_ i' , i '~ 

e`mpa~fe ea.Ut. Vt - s

~9IIat it4'rrS11'IuS i.' .. 
F 

F 

;o; 
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3M JUDICIAL WRTCN _na ~hancas to 4u, disc.irlinaty preccss wi3?ah a:e sc_ 
.g=th herein will become eftnct3,ve 3/10/97- To dive employaes 
the maximum benefit of the rQvised.fexpanded 8djcdicat1cniappen! 
proeedurts they will apply as Pol?aws. 3P a casa has 'bee,. 
adjudicnt.a but the appezl b s not been decided a, of 3;10/37, 
the flew appellate proca&res will apply. U a case has not been 
adjueicatea, the enhancad proc durai prcteetions of the nmv 
diseip1inary policy viii, apply to all zurter steps iri the-
investigazive/Bttiszonal process. 

ti

Manual Charges to fellotr. 

,r 

tocis 3. Frneh 
oiractor 

. ~ ~- 
It.. 

J am! ♦. - . - j
M

- _~~•. l.• _ _. J

. IJ . 

tY 
•- 5 
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;pM JUDICIAL WATCH • ~.LJ aJ, i:-42.'13.2(11. (3,. 17-22.13.4 'L1, C ). L3-2~. £4 (?. Mr;?, 1 
L-2rt1 ) (ej, 1.3-4.:.5 

) ( r l: MA P, 1ntC i, 

s 
Ii) Whrn cppra-sc th asr_oti.9nte '4 th x1.22.:4, an the is rrsuircd to _iibmi _ to rn eaployse intervisw ma f be rcgJ :seed to subri w to a po1'ctaph e'l.unrta.Fon. Thy 827:nti Lu'y Crac an a&:e-Se _t__rancE'Srcm c ezy t ee'S rgiuz¢1 t0 gt±xti: to Gat a 'o:_ t:ate ezStitta t~,9tt, rro z . itch t  -~ ~~ ~~+ ry i'~3.t1 3~G'te =lSaii ._ _ b ,d . , :c_t .:2~L~ i3Or , iEo?U  a c a' :^, acei„St the ttplc:ee. 

_ t2j in ttt watt. o. a scctIrLty citarpr,Ce adjuCie&tc~ -~ _ 
$ L`e9'S rduze t•.e sz1]4'Lit-t as coLv;:a7h EX2~4nar4on :725 

Ghc€r a 

Zfect of .enyinq the Set;ity Prectads Sacaec: {S?rl- the abili>ry to complete 
a tavorable security ad udicaticn on the trustsvar{rizress or the 
e=1  'ae. 'the inability of the 5fl to make an atfi=tabu+ ficcing e. tZ ttvcrth:ness L=ll tttsult is The revocation of an emoloye2's ;op 
Secret ('Is) aecirity elearat.cs. S nce a TS seruti:y elea:ance is a eoz. L on c5 n'7'~C}^l^.. _ = c3z' 3es el a€=°--- =s si Ltz'.eccaly 
8dri_td of zhe revocztleq Eeciaict anc thcreafte_ one employee s -dis_.°ssed ::on tix rolls of the _. . 

t3j The °cilc*.r_hq raeu;_ereats a2tr be satisfied if an 
esssp_ccee is :e ycested _ $emit zc a po1}graph eztaatien pL' , ant tb 
U) tai (2) shave: 

it) zE C:.ygr2.=7; ;:iL`ni>'vtD= tct  be c: t:ctCd i.: 
vit11 ,. a8s: Eec_T_ticn: ,o: nat 1av#e £a t 

{ j T.^. C'DiC Ittt uǹft  bo advj^o o. the
eE a aFs:aa1 to st1bait to a ec~.w_t r=erratic:. aeCteat gcu ra 
3atL3factorfy tee'a+a at7.:Jwi:1; --BZQStacc...CtLycctprek... hszLc._ ~1 
.-t cCn'Siatr9d a re=•J5a1 to SZL'.'1' :. to E.^.

__ 

(cI ?:io: to t*,e esaFtLnat.ion, the mina" via 
obcaLt zhs 27Ls7LtA 3 ag:semeAt to be examined a. ptiv,^Cap'.- {t --3?3 . 
Ziz '.  yee 3ereemcnt it _rt2rcLe1 With Poivgreph It Cornectiot ttLe: A. 
a+dzanistrati.ve IfiCerc';cw): and 

J (d1 the invcst:aation sudst ecncerr. a serious 
viccatioA ei I3v ae Fal:cy involvl,gq one or more of the tallevLa7 
s3 ttit iq:tg; 

aer~eirsve 

r. 
I. t to itwentian sl sc+.i s,na' tFarirad re.1esar. of . 

prateCtad in=o~e,7tian t{ncl,aUnt. tCC axample, rla~a_Sicid . 

ti•: 

r 

2S598tb~t£:U1 t9+09'd 

n¢E . ,r, d  ~. . t . . fit.• .t•,,ir y.~•+•' ' ' a r , 
• ti - - 

• , : , :y.• rl . 
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FROM JUDICIAL WRTCH FAX NO. 6262372003 lJec. c3 
,. uuU L J L71.} }.J L.]'.J 4C :4r• 41:i

1: 1•• rts. J tm.t J.)Oq. F}J.~ tt l:igflG74fP J.} %Yf~;%saa::Lo:t 4hal fr, v f JNf•J r:i.••7) wjeh s jr r•:,,hvss•+b L3 at:-d uZJ:im.,r•the pfZtcratj0 is rrq[acteii c,. iJ h^_ er:._L,]j,7 itn:J F_( '~,! wouL! teriq.t~ CIJn,;rr Irom NhrmrEinr_=i7n; LY anti advgrs+.ly aCfacr, 

:. SIt1 i.:S . 
ctIet?Qa9hLP s J-Ch Ct aLLe. !ahCR 

to4a £ et a; eoncarr7ing ap i~7pia%5n•S
Crei(,in aG^1=Zi 

• ^te~titvr. ar3. Th.eifleey7 ar i-c]roce: e:<crciar_ ci £.'`b7.oYEy oa f.Gii Cs74Jd r28 4, ~r 5Y An ' .9divSdtl;~ r c-Ja 1 f Se = _ go aa or, ~io  a LiY f  
the r f_ a wed to s:r_a::s_ affecte r-ovp..J -fix -.n_  Y Cz t= S CLftlei: cr  ;r=t.  ~e -° - 

det.; yC_ 4' t:e ~•~efeiar.21 and ttraazaar±xed _alsii~f 
1of:~ iaitils,-iorr ~lterazien, tLisp1acemJart caticn, or 

cccuae other £a 9• - xezt a~ prcvi^vs?., 
aakngr 

nS5 Cr =videflCg in the 6ar`au'3 DaS o';tjng >n:re:aa 
~ssi4u or contra!, 

Jse v= -t ,z 6'r'.4 $u2w7CC:e . aS d gif4 a  ur4E= the  
urS Thug 

la 

ZQ 
CY.t"_ •s ^~^..; ~:•C7,7 6Lj S4:T1'gLcZi10E:3 w c CQ~C$~.ensi7E irtt 11 1., : 

Lt 9:: 5$zt e3T1a J9e5 tz rine tilt cczrse oi`::.eLt• IIn-•'ed  8.~te5 CV.•+cf by 

a- Toe a `C. to C..tt ±CS.S+ dL::C14S4 ii. 
ZSL:Licp. ai •ier€e SSi..i.CGERT..S Or :33 

dO'.:L. tom- 
tet 

rsse 
ai:; CSFC~:^0 n rrffi_ - 
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